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Introduction

This Special Eurobarometer 569 report is a comprehensive 

study commissioned by the European Commission's 

Directorate-General for Employment, Social Affairs and 

Inclusion (DG EMPL) and conducted in November 2025. This 

report examines the attractiveness of initial vocational 

education and training (VET), providing insights into the 

perceptions and experiences of citizens across the Member 

States. Unless otherwise specified, the survey focuses on 

initial VET (that is, vocational programmes at upper 

secondary level). Throughout this report, the term VET refers 

to these in itial programmes  unless explicitly stated 

otherwise, for instance when discussing higher or post -

secondary VET pathways. 

The European Union has prioritised strengthening vocational 

education and training (VET) through several coordinated 

policy initiatives. Since 2002, the Copenhagen Process has 

provided a framework for European cooperation in VET, 

aiming to improve the quality, transparency, mobility and 

attractiveness of VET systems across Europe1. Building on 

this foundation, the 2020 Council Recommendation on VET 

established EU-level principles that highlight agility, labour 

market responsiveness, high quality, and work -based 

learning2. 

These efforts have been reinforced through policy 

commitments such as the Osnabrück Declaration (2020)3 

and the Herning Declaration (2025) 4, endorsed by VET 

ministers from Member States, candidate and EEA 

countries, European social partners, and the European 

Commission. The Herning Declaration reaffirms a 

commitment to coordinate efforts to make VET more 

attractive, inclusive of improved quality and better aligned 

with labour market needs. 

While these policy frameworks outline clear ambitions, they 

do not remove the significant challenges that remain. This 

survey reveals that while two-thirds of Europeans view VET 

in a positive light and recognise its strengths in teaching job-

relevant skills, three-quarters say that general education 

has a more positive image. Gender stereotypes persist and 

constrain pathway choices: more than half of Europeans 

(55%) say that STEM-related VET fields are more suitable 

for men, and more than half (57%) believe that men in 

caregiving or service-related VET fields often face social 

stigma or judgment.  

This report provides a detailed understanding of how 

Europeans perceive VET, including its quality, accessibility,  

 

1 https://www.cedefop.europa.eu/en/content/copenhagen-declaration 

2 https://www.cedefop.europa.eu/en/content/council-recommendation-24-november-

2020-vocational-education-and-training-vet-sustainable 

labour market relevance and the social factors that shape 

people's educational choices and the attractiveness of the 

jobs to which VET leads. The findings will serve as a valuable 

resource for policymakers, stakeholders, and the public, 

offering insights into the areas that require attention and 

improvement. By addressing the challenges identified in this 

report, Member States, working in cooperation with the EU, 

can take significant strides towards making vocational 

education a genuine first-choice pathway that meets both 

individual aspirations and labour market needs. 

The main objectives of this 2025 survey are to: 

¶ Assess public perceptions of the quality of VET, 

including teaching standards, infrastructure  

(meaning the physical and digital equipment to 

which learners have access) , and learning 

outcomes 

¶ Examine awareness and accessibility of VET 

pathways, including information provision and 

opportunities for mobility and further education 

¶ Understand factors influencing young people's 

educational choices and the role of guidance from 

teachers, parents, and peers 

¶ Explore perceptions of the labour market relevance 

of VET, including job demand, pay levels, social 

status, and future sustainability 

¶ Identify gender stereotypes and biases that shape 

choices between general and vocational education 

pathways 

¶ Compare attitudes to VET across Member States to 

identify best practices and areas requiring targeted 

intervention 

 

  

3 https://www.cedefop.europa.eu/files/osnabrueck_declaration_eu2020.pdf 

4 https://danish-presidency.consilium.europa.eu/media/23xla4rt/herning-declaration-

2025-english.pdf 
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Methodology  

This Special Eurobarometer 569 on the attractiveness of 

vocational education and training  is part of the 

Eurobarometer wave 104.2 and was conducted in 

November 2025. Some 26,453 respondents from different 

social and demographic groups were interviewed in the 

appropriate national language. This survey was 

commissioned by the European Commission, Directorate-

General for Employment, Social Affairs and Inclusion (DG 

EMPL). 

The methodology used was that of the Standard 

Eurobarometer surveys carried out by the Directorate -

DŜƴŜǊŀƭ ŦƻǊ /ƻƳƳǳƴƛŎŀǘƛƻƴ όάPublic Opinion & Citizens 

engagementέ ¦ƴƛǘύ5. Interviews were conducted face-to-

face, either physically in people's homes or through remote 

video interaction in the appropriate national language. 

LƴǘŜǊǾƛŜǿǎ ǿƛǘƘ ǊŜƳƻǘŜ ǾƛŘŜƻ ƛƴǘŜǊŀŎǘƛƻƴ όάƻƴƭƛƴŜ ŦŀŎŜ-to-

ŦŀŎŜέ ƻǊ /!±LΣ /ƻƳǇǳǘŜǊ !ǎǎƛǎǘŜŘ ±ƛŘŜƻ LƴǘŜǊǾƛewing), which 

were only conducted in Czechia, Denmark, Malta, and 

Finland. A technical note concerning the interviews 

conducted by the member institutes of the Verian network 

is annexed to this report. 

 

We would like to thank the people across the 

European Union who have offered their time to 

take part in this survey.  

Without their active participation, this study 

would not have been possible.  

 

 

 

5 The Eurobarometer methodological approaches: 

https://europa.eu/eurobarometer/about/eurobarometer  

 

 

Note: In this report, EU countries are referred to by their 
official abbreviations, as listed below: 

Belgium BE Lithuania LT 

Bulgaria BG Luxembourg  LU 

Czechia CZ Hungary HU 

Denmark  DK Malta MT 

Germany DE 
The 

Netherlands 
NL 

Estonia EE Austria AT 

Ireland IE Poland PL 

Greece EL Portugal  PT 

Spain ES Romania RO 

France FR Slovenia SI 

Croatia HR Slovakia SK 

Italy IT Finland FI 

Republic of 

Cyprus 
CY * Sweden SE 

Latvia LV   

European Union ς weighted average for the 

27 Member States 
EU27 

* Cyprus as a whole is one of the 27 European Union Member 

States. However, the acquis communautaire has been suspended 

in the part of the country not controlled by the government of the 

Republic of Cyprus. For practical reasons, only the interviews 

carried out in the part of the country controlled by the government 

of the Republic of Cyprus are included ƛƴ ǘƘŜ Ψ/¸Ω ŎŀǘŜƎƻǊȅ ŀƴŘ ƛƴ 

the EU27 average. 

  

https://europa.eu/eurobarometer/about/eurobarometer
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VET is seen as high -quality  and job -

relevant , and is most commonly 

recommended  as an educational  pathway , 

though general education retains a more  

positive image  

Þ Two in three Europeans (67%) say VET is seen in a 
positive light in their countries while 73% believe that 
VET offers high-quality learning. 

Þ VET is believed to teach job-relevant technical skills 
(85% of respondents), employ competent teachers 
(79%), and provide access to modern infrastructures 
(78%). 

Þ More than half (52%) of self -employed people hold a 
VET qualification, highlighting the role of this pathway in 
supporting self-employment and business creation. 

Þ Two-thirds (67%) believe that VET offers a route into 
university studies, and similar proportions say it provides 
opportunities for studying abroad.  

Þ Five in ten Europeans would recommend VET to young 
people choosing an upper secondary pathway while less 
than four in ten  (39%) would recommend general 
education. At tertiary level, higher vocational pathways 
are also more likely to be recommended (52%) than 
academic routes (35%). 

Þ Nevertheless, three-quarters of respondents (75%) 
believe that general education has a more positive 
image than VET, and more than eight  in ten (82%) 
believe that high achievers are steered away from 
vocational pathways.  

Need for a job and income is the leading 

factor when choosing  VET  

Þ More than half of Europeans (53%) mention the need to 
have a job and earn money quickly as the main factor 
influencing young people to choose VET, and it is the 
leading factor in 24 Member States. 

Þ Advice from parents (35%) is more influential  than 
guidance from teachers (28%), while the prestige of VET 
(16%) and social media (14%) carry far less weight. This 
suggests that there is substantial scope for raising the 
status of vocational education in public discourse.  

Þ One in five Europeans (21%) identify the desire to 
become an entrepreneur or self-employed as one of the 
main factors for choosing VET. 

Jobs li nked to VET seen as in demand, 

well -paid  and green  

Þ More than eight  in ten (82%) Europeans say VET 
qualifications lead to jobs in high demand. 

Þ Two-thirds (66%) say VET qualifications lead to well-
paid jobs.  

Þ Two-thirds (63%) of Europeans say VET qualifications 
lead to jobs contributing to the green transition.  

Views differ on basic  and soft  skills and 

inclusiveness  

Þ Half of Europeans say VET programmes fall short in  
teaching basic skills like literacy or digital literacy and 
transversal skills such as communication or critical 
thinking. 

Þ Two-thirds of E uropeans say VET programmes are 
inclusive enough to support learners who face barriers, 
though views vary considerably across Member States. 

A generational divide shapes how VET is 

perceived and recommended  

Þ Young people aged 15-24 are more likely to say that 
teachers and guidance counsellors do not adequately 
address gender biases before students choose between 
general and vocational education. This perception is 
common to 62% of this youngest age group compared 
with 52% of those aged 55 and over.  

Þ Younger respondents record lower rates of  VET 
participation (46%) than those aged 25-54 (52-53%) 
and are more inclined to recommend general over 
vocational education (53% vs. 33% among those 55+), 
revealing a clear generational reversal in attitudes.  

Þ Nevertheless, respondents who left education at age 20 
or older are less likely to recommend vocational 
pathways (43%) than those who left between 16 and 19 
(58%). 

Gender stereotypes are prevalent in 

educational pathway and field choices  

Þ More than half of Europeans say that STEM-related VET 
fields are more suitable for men but with large 
differences across Member States, ranging from 86% in 
Hungary and Slovakia to just 15% in Sweden.  

Þ Around seven in ten respondents (71%) believe that 
women interested in technical subjects are channelled 
toward general education, while nearly seven in ten  
(69%) say women receive less encouragement for 
STEM-related VET than men.  

Þ Seven in ten Europeans say that men who are not high 
academic achievers face more pressure than women to 
choose VET over general education.  

Þ More than half (57%) say that men in caregiving or 
service-related VET fields face social stigma, revealing 
constraints on pathway choices for both genders.  
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1. VET leads to jobs in high demand  

More than eight in ten EU citizens say VET 

qualifications lead to jobs which are in high 

demand in the labour market 

Across the European Union, 82% of respondents believe 

that VET qualifications lead to jobs which are in high 

demand in the labour market in their country, including 30% 

who strongly agree with the statement and 52% who tend 

to agree6. Only 12% disagree, while 6% do not know. 

This broad finding can be compared over time, with an 

increase in agreement compared with the results observed 

in 2011 ; i n the 2016 Cedefop  survey (EU28), 86% of 

respondents believed that people in vocational education 

learned skills needed by employers 7 while the 2011 

Eurobarometer VET survey (EU27) found that 73% of 

respondents believed that VET led to professions that are in 

high demanded in the labour market8. 

In the current survey, views vary across Member States, with 

the highest levels of agreement recorded in Denmark (93%), 

Sweden (91%) and Ireland (90%). The lowest levels are 

recorded in Estonia (66%), Romania (67%) and Bulgaria 

(70%). In 19 Member States, at least eight in ten 

respondents agree that VET qualifications lead to jobs which 

are in high demand in the labour market.  

 

6 QB8.4. Please tell me to what extent you agree or disagree with each of the 

following statements: VET qualifications lead to jobs which are in high demand in 

the labour market in (OUR COUNTRY). 

7 https://www.cedefop.europa.eu/en/tools/opinion-survey-on-

vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&su

bset=EducationLevel&subsetVal=All&country=AT&countryB=EU28. Question wording 

ŘƛŦŦŜǊǎ ŦǊƻƳ ǘƘŜ ŎǳǊǊŜƴǘ ǎǳǊǾŜȅΥ ά¢ƘŜ ŦƻƭƭƻǿƛƴƎ ǎǘŀǘŜƳŜƴǘǎ ŀǊŜ ŀōƻǳǘ ǘƘŜ Ƨƻōǎ ǘƘŀǘ 

people can get after vocational education at upper secondary education. To what 

extent do you agree or disagree with each of them? - People in vocational education 

ƭŜŀǊƴ ǎƪƛƭƭǎ ǘƘŀǘ ŀǊŜ ƴŜŜŘŜŘ ōȅ ŜƳǇƭƻȅŜǊǎ ƛƴ ȅƻǳǊ ŎƻǳƴǘǊȅέ 

8 https://europa.eu/eurobarometer/surveys/detail/999. QA10.11. Question wording 

differs from the current survey and refers to VET broadly rather  than initial VET 

ǎǇŜŎƛŦƛŎŀƭƭȅΥ άtƭŜŀǎŜ ǘŜƭƭ ƳŜ ǘƻ ǿƘŀǘ ŜȄǘŜƴǘ ȅƻǳ ŀƎǊŜŜ ƻǊ ŘƛǎŀƎǊŜŜ ǿƛǘƘ ŜŀŎƘ ƻŦ ǘƘŜ 

following statements Vocational education and training leads to professions which 

ŀǊŜ ƘƛƎƘƭȅ ŘŜƳŀƴŘŜŘ ƻƴ ǘƘŜ ƭŀōƻǳǊ ƳŀǊƪŜǘΦέ 

https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://europa.eu/eurobarometer/surveys/detail/999
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Opinions as to the extent to which VET qualifications lead to 

jobs in high demand vary by  socio-demographic  and 

attitudinal  factors, as follows. 

Þ The view that VET qualifications lead to jobs in high 

demand is held by 88% of the respondents who state 

that VET is seen in a positive light in their country 

compared with 74% of those who report that it is seen 

negatively. 

Þ Agreement is more widespread among respondents who 

believe young people receive enough information on VET 

opportunities (88%) than among those who believe they 

do not (75%). 

Þ There are some differences by s ocio-professional 

category: 85% of  managers believe that VET 

qualifications lead to in -demand jobs compared with 

79% of house persons9, unemployed respondents and 

students. 

Þ Respondents who ended their education at age 20 or 

later are most likely to believe that VET qualifications 

lead to jobs in high demand (84%), followed by those 

who finished between ages 16-19 (82%) and those who 

ended education aged 15 or younger (77%).  

Þ There are also only small variations by age of the 

respondents. T he share who agree  that VET 

qualifications lead to high -demand jobs is highest 

among those aged 40-54 (83%), declining only slightly 

to 82% among those aged 55 and over, 81% among 

those aged 25-39 and 79% among respondents aged 

15-24. 

Þ There are only marginal differences in perception by 

gender. 

Þ The differences between those who themselves 

attended VET and those who did not are also marginal.  

 

 

 

 

 

 

 

 

 

 

9 House persons are defined as individuals responsible for ordinary shopping and 

looking after the home, or without any current occupation, not working 
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EU27 82 12 6

Gender

Man 83 12 5

Woman 81 13 6

Age

15-24 79 16 5

25-39 81 14 5

40-54 83 12 5

55+ 82 11 7

Education (End of)

15- 77 11 12

16-19 82 13 5

20+ 84 11 5

Still Studying 79 14 7

Socio-professional category

Self-employed 81 14 5

Managers 85 11 4

Other white collars 83 13 4

Manual workers 83 12 5

House persons 79 14 7

Unemployed 79 15 6

Retired 81 11 8

Students 79 15 6

Subjective urbanisation

Rural area or village 82 12 6

Small or middle sized town 81 13 6

Large town 84 11 5

Perception of IVET in (OUR COUNTRY)

Positive 88 9 3

Negative 74 21 5

Ever attended initial vocational education and training (upper secondary)

Yes 84 12 4

No 80 13 7

Please tell me to what extent you agree or disagree with each of the following 

statements:

IVET qualifications lead to jobs which are in high demand in the labour 

market in (OUR COUNTRY)

(% - EU)
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2. VET leads to well -paid jobs  

Two-thirds of EU citizens think VET qualifications 

lead to jobs which are well paid

Across the European Union, 66% of respondents believe 

that VET qualifications lead to jobs which are well paid, 

including 15% who strongly agree and 51% who tend to 

agree10. Around a quarter of the respondents disagree with 

this statement (27%), while 7% do not know.  

This result can be compared with those of earlier surveys, 

with an overall increase in the share of respondents who 

agree with this statement: the 2016 Cedefop survey (EU28) 

found that 60% of respondents believed that VET led to 

wellȤpaid jobs11, while in the  2011 Eurobarometer VET 

survey (EU27), 55% said that vocational training led to jobs 

that are well paid12. 

In the current survey, this result is further reflected in VET 

participation patterns: self-employed respondents record 

some of the highest rates of VET participation (52%), 

pointing to a strong link between VET pathways and 

entrepreneurial careers (see Section III.2 for VET 

participation patterns by socio-professional category). 

At least half the respondents in 24 Member States believe 

that VET qualifications lead to jobs which are well paid. 

 

 

 

10 QB8.2. Please tell me to what extent you agree or disagree with each of the 

following statements: VET qualifications lead to jobs which are well paid. 

11 https://www.cedefop.europa.eu/en/tools/opinion-survey-on-

vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&su

bset=EducationLevel&subsetVal=All&country=AT&countryB=EU28. Question wording 

differs from the current survey: "The following statements are about the jobs that 

people can get after vocational education at upper secondary education. To what 

Views vary across Member States, with the highest levels of 

agreement recorded in Ireland (85%), Denmark (83%) and 

Malta (80%). The lowest levels can be found in France 

(48%), and Luxembourg and Finland (both 49%).  

extent do you agree or disagree with each of them? τ Vocational education leads to 

ǿŜƭƭ ǇŀƛŘ ƧƻōǎέΦ 

12 https://europa.eu/eurobarometer/surveys/detail/999. Question wording differs 

from the current survey and uses the term "VET" without distinguishing between 

initial and continuing VET. QA10.9: "Vocational education and training leads to jobs 

ǿƘƛŎƘ ŀǊŜ ǿŜƭƭ ǇŀƛŘέΦ 

https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://europa.eu/eurobarometer/surveys/detail/999
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Opinions as to the extent to which VET qualifications lead to 

jobs which are well paid vary by  socio-demographic  and 

attitudinal  factors, as follows. 

Þ The view that VET qualifications lead to well-paid jobs is 

held by 75% of the respondents who state that VET is 

seen positively in their country compared with 50% of 

those who report negative perceptions. 

Þ There are some striking differences between s ocio-

professional categories: 68% of white collars and 67% 

of manual workers believe that VET qualifications lead 

to well -paid jobs compared with 60% of  unemployed 

respondents. 

Þ Respondents who finished education between ages 16-

19 are more likely to agree with this statement (68%) 

than those who finished education aged 15 or younger 

or who did so at age 20 or later (64 and 65 respectively 

%). 

Þ Belief that VET qualifications lead to well -paid jobs 

varies slightly with age, from 67% of those aged 40 and 

over (40-54, 55 and over) and 65% of those aged 25-

39 to 63% of respondents aged 15-24. 
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EU27 66 27 7

Gender

Man 67 27 6

Woman 64 28 8

Age

15-24 63 31 6

25-39 65 29 6

40-54 67 28 5

55+ 67 24 9

Education (End of)

15- 64 24 12

16-19 68 26 6

20+ 65 29 6

Still Studying 59 33 8

Socio-professional category

Self-employed 65 30 5

Managers 66 28 6

Other white collars 68 27 5

Manual workers 67 27 6

House persons 62 28 10

Unemployed 60 33 7

Retired 66 24 10

Students 62 31 7

Subjective urbanisation

Rural area or village 65 28 7

Small or middle sized town 66 27 7

Large town 66 27 7

Perception of IVET in (OUR COUNTRY)

Positive 75 20 5

Negative 50 44 6

Ever attended initial vocational education and training (upper secondary)

Yes 68 28 4

No 64 27 9

Please tell me to what extent you agree or disagree with each of the following 

statements:

IVET qualifications lead to jobs which are well paid

(% - EU)
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3. Broader labour market 

perceptions  

Around two -thirds of EU citizens say VET 

qualifications lead to jobs that are highly regarded 

in society 

Across the European Union, 64% of EU citizens believe that 

VET qualifications lead to jobs that are highly regarded in 

society, including 15% who strongly agree and 49% who 

tend to agree13. Nearly a third disagree (30%), while 6% do 

not know. This is an increase in overall agreement compared 

with 2016 whe n 60% of respondents believed that 

vocational education led to jobs that were highly regarded 

in their country14.  

In the present survey, at least half the respondents in 26 

Member States agree that VET qualifications lead to jobs 

that are highly regarded in society. 

Views vary across Member States, with the highest levels of 

agreement recorded in Ireland (81%), Lithuania (80%) and 

Poland (78%). The l owest levels are recorded in the 

Netherlands (39%), and in France and Cyprus (both 51%). 

  

 

13 QB8.3. Please tell me to what extent you agree or disagree with each of the 

following statements: VET qualifications lead to jobs that are highly regarded in 

society. 

14 https://www.cedefop.europa.eu/en/tools/opinion-survey-on-

vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&su

bset=EducationLevel&subsetVal=All&country=AT&countryB=EU28. Question wording 

was slightly different in 2016: "The following statements are about the jobs that 

people can get after vocational education at upper secondary education. To what 

extent do you agree or disagree with each of them? - Vocational education leads to 

jobs that are highly regarded in your countryέ 

https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
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Opinions as to the extent to which VET qualifications lead to 

jobs that are highly regarded in society  vary by socio-

demographic  and attitudinal  factors, as follows. 

Þ Perception of VET has again a significant impact on the 

results. More than three-quarters of the respondents 

(76%) who believe that the perception of VET is positive 

agree that VET leads to jobs that are highly regarded in 

society compared with only 42% who believe VET has a 

negative image.  

Þ There are some striking differences between s ocio-

professional categories: 68% of  manual workers and 

house persons agree that VET qualifications lead to 

highly regarded jobs compared with 57% of students. 

Þ This belief declines with reducing age, from 67% of 

respondents aged 55 and over to 65% of those aged 40-

54, 63% of those aged 25-39 and 58% of those aged 

15-24. 

Þ Respondents who finished education between ages 16-

19 are most likely to agree that VET qualifications lead 

to highly regarded jobs (68%), followed by those who 

finished education aged 15 or younger (66%) and those 

who did so at age 20 or later ( 60%). This opinion is 

shared by 54% of respondents who are still studying. 

Þ Respondents who themselves attended VET are more 

likely to agree with the statement than those who did 

not (68% vs. 60%).  

Þ There are no differences by gender. 
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EU27 64 30 6

Gender

Man 64 30 6

Woman 64 29 7

Age

15-24 58 37 5

25-39 63 32 5

40-54 65 31 4

55+ 67 25 8

Education (End of)

15- 66 22 12

16-19 68 26 6

20+ 60 35 5

Still Studying 54 40 6

Socio-professional category

Self-employed 60 35 5

Managers 61 34 5

Other white collars 66 30 4

Manual workers 68 27 5

House persons 68 25 7

Unemployed 59 34 7

Retired 66 25 9

Students 57 38 5

Subjective urbanisation

Rural area or village 66 28 6

Small or middle sized town 63 31 6

Large town 63 31 6

Perception of IVET in (OUR COUNTRY)

Positive 76 20 4

Negative 42 53 5

Ever attended initial vocational education and training (upper secondary)

Yes 68 28 4

No 60 32 8

Please tell me to what extent you agree or disagree with each of the following 

statements:

IVET qualifications lead to jobs that are highly regarded in society

(% - EU)
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Around two-thirds of EU citizens agree that VET 

qualifications lead to jobs that contribute to the 

green transition 

Across the European Union, 63% of EU citizens agree with 

the statement that VET qualifications lead to jobs that 

contribute to the green transition, including 14% who 

strongly agree and 49% who tend to agree15. Around one in 

five (21  %) disagree, while 16% do not know. 

In 25 Member States, at least half of respondents say VET 

qualifications lead to jobs that contribute to the green 

transition. 

Views vary across Member States, with the highest levels of 

agreement recorded in Italy (80%), Croatia (78%) and Malta 

(77%). The lowest levels are recorded in Estonia (44%), 

Germany (48%) and Finland (49%). 

 

  

 

15 QB8.5. Please tell me to what extent you agree or disagree with each of the 

following statements: VET qualifications lead to jobs that contribute to the green 

transition. 
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Opinions as to the extent to which VET qualifications lead 

to jobs that contribute to the green transition vary by 

socio-demographic  and attitudinal  factors, as follows. 

Þ Respondents who consider VET as viewed positively in 

their country are more likely to consider that VET 

qualifications lead to jobs that contribute to the green 

transition (69% vs. 53%).  

Þ There are some differences between socio-professional 

categories: white-collar workers are most likely  to 

believe VET qualifications lead to jobs contributing to the 

green transition (67%) compared with 60% of managers 

and retired respondents. 

Þ Respondents whose education finished at the age of 16 

or later are more likely to think that VET leads to jobs 

contributing to the green transition than those whose 

education ended at age 15 or earlier (64% vs. 58%). 

Þ There is a difference by subjective urbanisation, with 

66% of respondents in large towns agreeing with the 

statement compared with 61% of those in rural areas or 

villages. 

Þ The differences by age are only marginal. Agreement 

that VET leads to jobs contributing to the green 

transition is strongest in the 15 -24 and 40 -54 age 

groups (65%) followed by the 25-39 group (64%). It is 

the lowest in the 55+ group (61%). 
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EU27 63 21 16

Gender

Man 64 21 15

Woman 62 21 17

Age

15-24 65 25 10

25-39 64 24 12

40-54 65 21 14

55+ 61 18 21

Education (End of)

15- 58 16 26

16-19 64 20 16

20+ 64 23 13

Still Studying 63 24 13

Socio-professional category

Self-employed 65 22 13

Managers 60 24 16

Other white collars 67 21 12

Manual workers 66 21 13

House persons 64 17 19

Unemployed 61 22 17

Retired 60 17 23

Students 63 26 11

Subjective urbanisation

Rural area or village 61 21 18

Small or middle sized town 63 21 16

Large town 66 20 14

Perception of IVET in (OUR COUNTRY)

Positive 69 18 13

Negative 53 31 16

Ever attended initial vocational education and training (upper secondary)

Yes 63 22 15

No 63 20 17

Please tell me to what extent you agree or disagree with each of the following 

statements:

IVET qualifications lead to jobs that contribute to the green transition

(% - EU)
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II. Public perceptions of 

VET quality and 

pathways  
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1. Overall view of VET in the 

country  

Two-thirds of EU citizens think VET is seen in a 

positive light in their country 

Across the European Union, 67% of EU citizens think that 

VET is viewed in a positive light in their country, including 

10% who say very positive and 57% fairly positive16. Around 

three in ten respondents think VET is viewed negatively, 

comprising 27% fairly negatively and 2% very negatively. 

These results are relatively stable over time. In the 2016 

Cedefop survey (EU28), 67% of respondents said upper 

secondary VET had a positive image in their country17, and 

71% of respondents in the 2011 Eurobarometer survey on 

VET (EU27) also agreed18. 

In the current survey, perceptions of VET vary considerably 

across the EU Member States. The highest levels of positive 

perceptions are recorded in Germany (82%), Austria and 

Poland (both 81%), Croatia (77%), and Lithuania and Malta 

(both 76%). Perceptions are the least positive in Belgium 

and the Netherlands (both 44%), France (50%) and Sweden 

(56%).  

 

 

 

16 QB6. How do you think INITIAL vocational education and training is viewed in (OUR 

COUNTRY)? 

17 https://www.cedefop.europa.eu/en/tools/opinion-survey-on-

vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&su

bset=EducationLevel&subsetVal=All&country=AT&countryB=EU28. Question wording 

differs from the current survey: Q15: "Would you say that these days vocational 

education at upper secondary education for those aged 16-18 has a positive or 

negative image in your country?" 

 

18 https://europa.eu/eurobarometer/surveys/detail/999. Question wording differs 

from the current survey and uses the term "VET" without distinguishing between 

initial and continuing VET. QA9: "And do you think that vocational education and 

training has a very positive, fairly positive, fairly negative or very negative image in 

(OUR COUNTRY)?" 

 

https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://www.cedefop.europa.eu/en/tools/opinion-survey-on-vet?visualisation=MAP&topic=group4&question=Q18T2__Q&answer=Q18T2_A1&subset=EducationLevel&subsetVal=All&country=AT&countryB=EU28
https://europa.eu/eurobarometer/surveys/detail/999
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In terms of how initial vocational education and training are 

viewed, there are some socio-demographic  and 

attitudinal  differences among Europeans, as follows. 

Þ Positive perceptions of VET are much more widespread 

among respondents who think students receive enough 

information about VET opportunities (81%) than among 

those who think students do not receive enough 

information (42%). 

Þ Those who believe that VET offers high-quality learning 

are more likely to rate VET positively (76%) than those 

who do not hold this view (42%). 

Þ Respondents who believe VET leads to well-paid jobs are 

more likely to report positive perceptions of VET (76%) 

than those who do not (50%).  

Þ There are some notable differences between socio-

professional categories: house persons, retirees and 

manual workers are most likely to say that initial VET is 

viewed positively (69 -70%) compared with 60% of 

unemployed respondents.  

Þ Respondents aged 55 and over are most likely to have a 

positive image of VET (68%), while this figure stands at 

61% among respondents aged 15ς24. 

Þ Respondents who finished education between ages 16ς

19 are the most likely to think VET has a positive image 

(70%) compared with 64% among those who studied 

until the age of 20 or more. 

Þ People who believe that STEMȤrelated VET is more 

suitable for men are noticeably more positive about VET 

than those who do not hold this view (72% compared 

with 61%). 

Þ Differences by gender are negligible.  
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EU27 67 29 4

Gender

Man 67 29 4

Woman 66 29 5

Age

15-24 61 36 3

25-39 66 31 3

40-54 67 29 4

55+ 68 26 6

Education (End of)

15- 69 21 10

16-19 70 26 4

20+ 64 33 3

Still Studying 60 36 4

Socio-professional category

Self-employed 66 31 3

Managers 64 33 3

Other white collars 68 30 2

Manual workers 69 27 4

House persons 70 25 5

Unemployed 60 35 5

Retired 69 24 7

Students 62 35 3

Subjective urbanisation

Rural area or village 69 26 5

Small or middle sized town 65 31 4

Large town 67 29 4

Ever attended initial vocational education and training (upper secondary)

Yes 72 25 3

No 62 32 6

How do you think INITIAL vocational education and training is viewed in (OUR 

COUNTRY)?

(% - EU)
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2. Quality of learning  

Around three-quarters of EU citizens say VET offers 

high quality learning  

Across the European Union, 73% of respondents agree with 

the statement  that VET offers high quality learning, 

including 19% who strongly agree and 54% who tend to 

agree19. Only 18% disagree, while 9% do not know. 

In the 2011 Eurobarometer survey on VET (EU27), 75% of 

respondents said VET offered high quality learning20, closely 

reflecting the result seen in this Special Eurobarometer. 

In the current survey views vary across Member States, with 

the highest levels of agreement recorded in Ireland (84%), 

Spain and Denmark (both 82%) and Malta (81%). The 

lowest levels are recorded in Romania (56%), Luxembourg 

(62%) and Bulgaria and Finland (both 64%). In all Member 

States, at least half the respondents agree that VET offers 

high quality learning. 

! ƴƻǘŀōƭŜ ǎƘŀǊŜ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎ ŀƴǎǿŜǊŜŘ άŘƻƴΩǘ ƪƴƻǿέΣ ǿƛǘƘ 

the highest rates in Portugal and Luxembourg (both 16%). 

 

19 QB7.1. Please tell me to what extent you agree or disagree with each of the 

following statements: VET offers high quality learning. 

20 https://europa.eu/eurobarometer/surveys/detail/999. Question wording differs 

from the current survey and uses the term "VET" without distinguishing between 

initial and continuing VET. QA10.1: "Please tell me to what extent you agree or 

disagree with each of the following statements. Vocational education and training 

offers high quality learning". 

https://europa.eu/eurobarometer/surveys/detail/999





































































































































