
MY RIGHT
THE ABC OF

The employment contract
The paycheck
Unemployment benefit 
The protection of rights



1. The employment contract 

a. The assumption 

b. The salary 

c. The paycheck 

 

2. Social security 

a. Unemployment benefit 

b. Family allowances 

c. Accident and sickness allowance 

 

3. The protection of rights 

 

 

 

 

 

 

 

 

 

 

 

 



The assumption 

With the recruitment, the employment 

relationship is established This can be for a fixed 

term or for an indefinite period. 

Fixed-term employment is the most common 

and determines the establishment of a fixed-term 

relationship which ends upon expiry of the pre-

established term indicated directly in the 

contract. The recruitment is made by working 

phase or by seasonal activity. 

 

The employer communicates the job hiring of 

the worker with the Unilav model. 

 

 

 







With the job hiring the employment relationship, 

regulated by the national and provincial collective 

agreement stipulated by the trade unions, is 

established. 

The collective agreement, a contract that concern 

all workers employed in that particular sector, 

regulates the rights and obligations of the parties. 

Some examples 

 

classification of workers 

The worker must be hired with the qualification 

established by the employment contract and 

must be assigned to the duties provided for in 

the contract 

working hours 

The working hours are 6 hours and 30 minutes 

for day and 39 hours for week. The excess time 

must be paid with a surcharge. 

 

rest and holidays 

Workers have the right to one day off for week 

and public holidays provided for by law. 

 

wage 

The collective agreement sets the monthly wage 

valid for all workers. 

 



illness and injury 

The worker has the right, in the event of illness 

or injury, to social security allowance and a wage 

supplement paid by C.I.A.L.A. 

 

safety and hygiene at work 

The employer is responsible for legal obligations 

relating to safety in the workplace, such as the 

supply of work equipment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The wage and the paycheck 

 

The remuneration of the work performed is 

established by the provincial contract of 

agricultural workers in the province of Foggia 

and depends on the type of job performed and 

the contractual framework. 

Below is the pay table approved in the renewal of 

the provincial contract of 9 August 2021. 

 

 

 

 

 

 

 

 

 



The paycheck 

 

The pay check is the document that the employer 

provides to the worker with the amount of the 

salary paid for the month of work and the days 

worked. 

The amount of the salary that must be paid in 

full by traceable means and not by hand is found 

at the bottom left under "netto in busta". 

The days, on the other hand, can be found under 

the item "gg. retr." 

 

 

 

 

 

 

 

 





Social security 

 

Social security covers situations of need that may 

occur during the life of the worker (eg marriage, 

birth of children, maternity, illness, accident, 

unemployment, suspension of activities or 

invalidity and old age). 

In these cases, the social security system provides 

for the payment of indemnities or economic 

benefits that serve to: 

- Integrate the worker's salary (e.g. allowance for 

the family) 

- Make up for the loss of wages in the event of 

harmful events (e.g. accident, illness, 

unemployment) 

- Guarantee a pension in case of cessation of 

work 

 

 

 

 

 

 

 

 

 



a. Unemployment benefit 

 

The agricultural worker is entitled to 

unemployment benefit regardless of the actual 

unemployment status. 

 

The allowance is up to all workers 

- Enrolled in the lists of agricultural workers 

- With two years of insurance seniority 

- Who have worked at least 102 days in the past 

two years 

 

It is also possible to accumulate the days spent in 

other sectors as long as agriculture remains the 

predominant sector. 

 

The unemployment application must be 

submitted by March 31 of the year. 

It is possible to check the days declared starting 

from the month of April. 

To submit an unemployment application, it is 

necessary to have a residence permit covering the 

year to which it refers. 

 

 

 



 

After submitting the application by 31 March, 

INPS publishes the registry lists with the number 

of days declared by the employer. 

 

From the expiry of the publication of the registry 

lists (published for 15 days) each worker has 30 

days to file an appeal for the incorrect 

registration of the days by asking the employer 

for a copy of the monthly / quarterly reports 

(DMAG) with receipt of sending to the Inps. 

It may happen that the employer sends the 

reports late, ie after the publication of the registry 

lists. 

Upon the outcome of the appeal, INPS will 

rectify the correct number of days. 

In the event that 30 days are exceeded, it is 

always possible to initiate legal action within 120 

days of the publication of the lists. 

 

 

 

 

 

 

 

 

 



b. Family allowances 

 

The allowance for the family unit is due to 

workers with a spouse and dependent minor 

children residing in Italy. 

The allowance varies according to the number of 

members of the family and the overall income of 

the family. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



c. Illness and accident 

 

Sickness benefit is a benefit to which employees 

are entitled during periods of absence due to 

illness. 

Farm workers are entitled to the disease if they 

spent at least 51 days in the agricultural sector in 

the previous year. 

 

To obtain payment, you must go to the attending 

physician who must send the electronic 

certificate of illness to INPS. The sick days will 

be indicated in the certificate. 

 

 

 

 

 

 

 

 

 

 

 

 



The accident 

 

The accident occurs in the event of an accident 

in the performance of one's work. 

In the event of an accident, the worker must 

provide the employer with the first aid medical 

certificate. 

The employer must then inform Inail. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



3. The protection of rights 

 

Trade unions are workers' associations that deal 

with the protection of rights. 

The trade unions represent the workers and 

protect the rights of all workers in the category 

(in this case the trade union of the agri-food 

sector represents the agricultural workers). 

The three confederal unions are CGIL, CISL and 

UIL. The federations of the agricultural sector 

are Flai Cgil, Fai Cisl and Uila Uil. 

The unions sign binding agreements for all 

workers which, in the case of farm workers, are 

national and provincial collective agreements. 

The trade unions offer assistance and advice in 

labor disputes with employers and control of 

contracts and payslips and also offer tax 

assistance through Caf and patronati. 

It is possible to contact the union for any 

problem relating to the employment relationship. 

 

 

 

 

 

 

 



What can I do if the employer does not pay 

me? 

I can go to the union for a vertenza sindacale. 

The vertenza sindacale is a tool to protect the 

worker when the company does not comply with 

the rules set out in the employment contract and 

collective agreements. 

Among the most frequent violations is non-

payment or payment of an amount other than 

that agreed, non-compliance with working hours, 

non-delivery of the pay check. 

To start the dispute you must go to your 

reference union and expose your problem, 

bringing with you all the documentation relating 

to the employment relationship. The union will 

call the employer and try to solve the problem 

without going to legal action. 

In the event of a negative outcome, legal action 

will be taken. 

In addition to trade union protection, you can 

always contact the labor inspectorate and the 

police to report your employer. 

The employer is required to give the worker the 

pay slip every month to allow him to check the 

salary and the days worked. 

In case of problems I can contact the union to 

protect your rights. 



It is a good practice to write down the days and 

hours worked each month which will be useful in 

case of subsequent problems. 

You must never accept the payment of a part of 

the salary by hand because it means that the 

employer has not declared all the days worked. 

 

 

What can I do if I am working without a 

contract? 

 

You can always contact the union who will help 

you regularize your position with the employer. 

If the problem is not resolved, you can make a 

complaint to the labor inspectorate or to the 

police. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

L’abc dei miei diritti è stato realizzato da 
Fai Cisl Foggia 
Anolf di Foggia 


