
Rassegna 

A s s o c i a z i o n e   p e r   g l i   S t u d i   I n t e r n a z i o n a l i   e   C o m p a r a t i   s u l   D i r i t t o   d e l   l a v o r o   e   s u l l e   R e l a z i o n i   i n d u s t r i a l i  

In collaborazione con il Centro Studi Internazionali e Comparati Marco Biagi 

Rassegna di Dottrina straniera 
in materia di Diritto del lavoro e Diritto della previdenza sociale 
 

a cura di A. Baldassarre, P. Caligiuri, E. Cunati, R. Galardi, S. Salvato 

Conciliazione vita lavoro 
M. RIGBY, F. O’BRIEN-SMITH, Trade union inter-
ventions in work-life balance, in Work, Employ-
ment & Society, vol. 24, n. 2, 2010, 203. 
 
Contrattazione collettiva 
G. KIRTON, TUC survey assesses progress on 
equality bargaining, United Kingdom, in 
www.eurofound.europa.eu/eiro, 2010. 
 
Immigrazione 
B. ANDERSON, Migration, immigration controls 
and the fashioning of precarious workers, in Work, 
Employment & Society, vol. 24, n. 2, 300. 
D. BARTRAM, The normative foundations of ‘policy 
implications’: reflections on international labour 
migration, in Work, Employment & Society, vol. 
24, n. 2, 2010, 355. 
T. TURNER, The jobs immigrants do: issues of     
displacement and marginalisation in the Irish la-
bour market, in Work, Employment & Society,  vol. 
24, n. 2, 2010, 318. 
 
Lavoro pubblico 
S. J. PERKINS, G. WHITE, Modernising pay in the 
UK public services: trends and implications, in 
Human Resource Management Journal, vol. 20, 
issue 3. 
P. Sanz de Miguel, Government cuts back job    

o f f e r s  i n  p u b l i c  s e c t o r ,  S p a i n ,               
in www.eurofound.europa.eu/eiro, 2010. 
 
Orario di lavoro 
B. NANSEN, M. ARNOLD, M. GIBBS, H. DAVIS, 
Time, space and technology in the working-home: 
an unsettled nexus, in New Technology, Work    
and Employment, vol. 25, issue 2. 
 
Pari opportunità 
D. SCHOLARIOS, P. TAYLOR, Gender, choice and 
constraint in call centre employment, in New Tech-
nology, Work and Employment, vol. 25, issue 2. 
P. A. MURRAY, J. SYED, Gendered observations 
and experiences in executive women’s work, in Hu-
man Resource Management Journal, vol. 20, issue 
3. 
M. BUCHMANN, I. KRIESI, S. SACCHI, Labour mar-
ket structures and women’s employment levels, in 
Work, Employment & Society, vol. 24, n 2, 2010, 
279. 
B. KRAEMER, Gender impact of recovery            
packages  inves t igated ,  Germany ,  in 
www.eurofound.europa.eu/eiro, 2010. 
 
Previdenza sociale 
L. OSILA, M. KARU, New pension law to raise   
r e t i r e m e n t  a g e ,  E s t o n i a ,  i n 
www.eurofound.europa.eu/eiro, 2010. 

Rassegna di Dottrina straniera, 5 luglio 2010 



2 

Rassegna di Dottrina straniera, 14 maggio 2010 

www.bollettinoadapt.it 

Privacy 
K. BALL, Data protection in the outsourced call 
centre: an exploratory case study, in Human Re-
source, in Management Journal, vol. 20, issue 3. 
 
Relazioni industriali 
M. GRÜNELL, Self-employed workers join Social 
and Economic Council, Netherlands, in 
www.eurofound.europa.eu/eiro, 2010. 
 
Risorse Umane 
M. VARTIAINEN, U. HYRKKÄNEN, Changing re-
quirements and mental workload factors in mobile 
multi-locational work, in New Technology, Work 
and Employment, vol. 25, issue 2. 
J. HALLIER, E. BARALOU, Other voices, other 
rooms: differentiating social identity development 
in organisational and Pro-Am virtual teams, in 
New Technology, Work and Employment, vol. 25, 
issue 2. 
A. MARKS, T. HUZZARD, Employability and the 
ICT worker: a study of employees in Scottish small 
businesses, in New Technology, Work and Employ-
ment, vol. 25, issue 2. 
R. PARK, E. APPELBAUM, D. KRUSE, Employee 
involvement and group incentives in manufacturing 
companies: a multi-level analysis, in Human Re-
source Management Journal, vol. 20, issue 3. 
J. Z. RAJA, S. D. GREEN, R. LEIRINGER, Concur-
rent and disconnected change programmes: strate-
gies in support of servitization and the implementa-
tion of business partnering, in Human Resource 
Management Journal, vol. 20, issue 3. 
D. BAKER-MCCLEARN, K. GREASLEY, J. DALE, 
F.GRIFFITH, Absence management and presentee-
ism: the pressures on employees to attend work 
and the impact of attendance on performance, in 
Human Resource Management Journal, vol. 20, 
issue 3. 
 
Varie 
A. ALEXANDER, Leadership and collective action 
in the Egyptian trade unions, in Work, Employment 
& Society, vol. 24, n. 2 , 2010, 241. 
N. KOUTSIARAS, How to Spend it: Putting a        
Labour Market Modernization Fund in Place of the 
European Globalization Adjustment Fund, in Jour-
nal of Common Market Studies, vol. 48, n. 3, 2010, 
617. 
A. MROZOWICKI, V. PULIGNANO, G. VAN 
HOOTEGEM, Worker agency and trade union re-

newal: the case of Poland, in Work, Employment & 
Society, vol. 24, n. 2, 2010, 221. 
L.B. RANDOLPH, R. ROVELLI, Labour Market Poli-
cies and Outcomes in the Enlarged EU, in Journal 
of Common Market Studies, vol. 48, n. 3, 2010, 
617. 


