
Programme 
 
9.00 - Registration 
 
9.30 - Welcome, Prof. Michele Tiraboschi, Full Professor of Labour Law, University of 
Modena e Reggio Emilia, Adapt President 
 
9.45 - Elders research outcomes presentation (Elder employees in companies 
experiencing restructuring: stress and well-being) 
Dr. Maria Giovannone, Adapt Research fellow, Junior lecturer University of Modena 
and Reggio Emilia 
 
TRACK 1 - Chair Maria Giovannone 
 
10.15 - Work-related stress and the evolution of the Italian regulatory framework 
Lorenzo Fantini, DG Health and safety at work, Italian Ministry of Labour 
 
 
10.45 - Methods for the assessment of work-related stress, restructuring and the 
impact of european models  
Prof. Sergio Iavicoli, ISPESL 
 
11.15 - Coffee break 
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TRACK 2 - Chair Michele Lepore 
 
11.45 - Restructuring and well-being for older workers: What is the NGOs position? 
Dr. Stefano Giusti, Cousellor of ATDAL Over 40, Dr. Giuseppe Zaffarano, President of 
Association Lavoro Over 40 
 
12.20 - The position of social partners: round table and final debate  
Fabio Pontrandolfi, Confindustria, Cinzia Frascheri, Cisl, Paolo Varesi, Ugl, Gabriella 
Galli, Uil 
 
13.00 - Summing up and recommendations for future development 
Prof. Michele Lepore, Professor of Labour Law and Industrial Relations, Universitas 
Mercatorum, Professor of Health and safety law, University of Rome, Sapienza 
 
 
 
 
For further information please send an e-mail to Maria Giovannone 
(maria.giovannone@adapt.it) 

This seminar is supported under the European Community Programme for Employment and Social Soli-
darity – PROGRESS (2007-2013). 
 
This programme is managed by the Directorate-General for Employment, Social Affairs and Equal Op-
portunities of the European Commission. It was established to financially support the implementation of 
the objectives of the European Union in the employment and social affairs area, as set out in the Social 
Agenda, and thereby contribute to the achievement of the Lisbon Strategy goals in these fields. 
 
The seven-year programme targets all stakeholders who can help shape the development of appropri-
ate and effective employment and social legislation and policies, across the EU-27, EFTA-EEA and EU 
candidate and pre-candidate countries. 
 
PROGRESS mission is to strengthen the EU contribution in support of Member States’ commitment. PRO-
GRESS will be instrumental in: 
 
• providing analysis and policy advice on PROGRESS policy areas; 
• monitoring and reporting on the implementation of EU legislation and policies in PROGRESS policy 
areas; 
• promoting policy transfer, learning and support among Member States on EU objectives and priori-
ties; and 
• relaying the views of the stakeholders and society at large. 
 
For more information see: 
http://ec.europa.eu/employment_social/progress/index_en.html. 


