Social dialogue for women in renewable ener gy sector: new scenarios, old

stories
1st draft

Jézsef Hajdu
(Szeged University, Hungary)

Main points to discuss

1. Why this topic is important
2. Role of social dialogue and social partners
3. Gender issue

1. Why thetopicisimportant

1.1. EU sustainable development strategy

In 2006 the EU has adopted a renewed sustainaltdogenent strategy. The key objectives
to set up in this strategy are:

a) environmental protection,

b) social equity and cohesion,

C) economic prosperity and

d) meeting international responsibilities.

The policy guiding principles are promotion andtpotion of fundamental rights, solidarity
within and between generations, open and democeataety, involvement of citizens,
involvement of businesses and social partnersgypalbherence and governance, use of best
available knowledge, precautionary principle andengolluters pay.

Towards a green and innovative economy

Europe faces major structural challenges — glodadis, climate change and an ageing
population. The economic downturn has made thesesseven more pressing. The Lisbon
strategy addressed these challenges — aimingnilate growth and create more and better
jobs, while making the economy greener and morevative.

Before the financial and economic crisis hit the, B¢ strategy had helped create more than
18m new jobs. When the economy slumped, the Elddotstabilise the financial system and
adopted a recovery plan to boost demand and restorgdence. The plan is delivering a
major fiscal stimulus, with measures to keep pedplevork and public investment in
infrastructure, innovation, new skills for the wiotce, energy efficiency and clean
technologies to meet the goals of the Lisbon gsate

On 3 March 2010, the European Commission has lathtie Europe 2020 Strategy to go
out of the crisis and prepare EU economy for the decade.

The first priority must be to hasten the exit frtme crisis, but the strategy must also provide
the building blocks for growth that will be sustalte in the future. Europe is recognised the
world over for its high quality of life, underpintidoy a unique social model. The strategy



should ensure that these benefits are sustaineevaamdfurther enhanced, while employment,
productivity and social cohesion are optimised.

The EU 2020 strategy: A strategy for smart, sustdte and inclusive growth

Over the last two years, the EU MSs have facedvbrd’s worst economic crisis since the
1930s. This crisis has reversed much of the presgreBieved in Europe since 2000. They are
now facing high levels of unemployment, sluggistuaural growth and excessive levels of
debt. The economic situation is slowly improvingt the recovery is still fragile. At the same
time, the world is moving fast and long-term chadles — globalisation, pressure on
resources, climate change, ageing — are intengifyin

The concept of globalisation v. regionalisati@urope can succeed if it acts collectively, as a
Union. Singly states are not strong enough to recénom recession. They need a regional
alliance to combine their effort and power. The dp& 2020 strategy put forward by the
Commission sets out a vision of Europe’s socialkeaeconomy for the 21st century. It
shows how the EU can come out stronger from th&scand how it can be turned into a
smart, sustainable and inclusive economy delivehigh levels of employment, productivity
and social cohesion. To deliver rapid and lastegults, stronger economic governance will
be required. The EU strategy sets out to boost etithyeness and productivity without
hampering social cohesion. To reach this objectifree headline targets have been
established:

- reduction of poverty;

- an employment rate of 75 % of the working ageypaqpon;

- meeting the EU’s climate and energy targets: retion of greenhouse gas emissions,
increased share of renewables in energy consumpto improved energy efficiency;

- reduction of school drop-out rates and more sttede higher education; and

- 3% of the EU’s GDP should be invested in researchinnovation.

These headline targets should be converted intonetgoals to be set by member states.

Burning questions relating to green jobs

When somebody talks about green job there areaat,Ithe following pressing questions:

1) How many green jobs have already been creatteirarly stages of the transformation to
a green economy?

2) How many can be expected in the future?

3) Where are these jobs being created and whaaly/lto have access to them? Will every
MS benefit from it?

4) What kind of jobs are they? Are they decentidndt what can be done to remedy this?

5) Which jobs are at risk because of the transftom@a Will there be more winners than
losers? What actions are required to help the $osehieve a just transition?

6) What are the obstacles to be overcome on thtetma more sustainable future?

7) What are the pathways and policies leadingdossainable economy and society?

Smart spending for a low carbon future: one pos&hlay to overcome the crisis in CEE

Nicholas Stern, the former chief economist of therM/ Bank, predicts that the global
economy is likely to shrink by between 5% and 20f4mmre every year, not because of
supreme or toxic funds but because of economic atspat climate change. “Green” recovery
is therefore not an option but the only option fieoving out of the current economic crisis.



Green investments stand up economically on their oerits too. They create new business
niches and new job opportunities both for techngiskjlled and low skilled laboufJust for
information: Currently, appr. 3.4 million people the EU have green jobs.)

Energy efficiency in CEE countriethere is huge long-term job creation potentigleegally

in sectors such as EE and RES, the separation eydling of waste, water supply and
sanitation, sustainable transport, research angduttomg services — and support from EU
funding is essential especially during a deep toas The European Social Fund should also
be utilised to promote “green-collar”’ jobs, achieleaby increased support for training and
the pre-qualification of workers towards green @y and products in various sectors.
Furthermore, many sectors can have an indirectieétion effect — for instance, jobs can be
created not only around the actual retrofitting arsiilation for energy efficiency but also for
trainers for pre-qualification of workers and coltecies.

Other opinoins states, instead of restricting CElntries by providing easy money to
dubious and climate intensive projects, the econamisis offers an opportunity for the EU to
demonstrate leadership that can ensure progredsunisions on EU spending — this can get
the new member states onto a more sustainable aggweht path in the medium term.
President Barroso called for “smart spending” irergy efficiency (EE), renewable energy
sources (RES) and integrated urban developmenssvesy out of the crisis towards a low
carbon future. EU funds regulations will now allthvat all member states can use up to 4% of
the ERDF for EE/RES in housing. The EIB is alsoteahcrease such investments by up to
€6 billion per year.

Member states should seize this opportunity anldufie EU funds allocations towards direct
support for clean and efficient energy and transpod also guarantee horizontal efficiency
measures in other programmes and projects — rauditive effects for the economy,

employment and climate will result.

Some good examples: In the Czech Republic, faarinst the Ministry of Environment is set
to reallocate €470 million towards EE/RES. In LafMeU funds support will increase from
€20 million to €73 million for the improvement oéat insulation in multi-apartment

residential buildings. Other countries make a dtapher by contemplating additional ‘high-

value’ stimulus measures — in Poland, the goverrirhas proposed €333 million for wind

turbines and highly effective co-generation endegylities. Slovakia will allocate more funds
for EE/RES from the Bohunice Nuclear Power Platgrmational Decommissioning Support
Fund and will develop soft measures such as a megr@mme in support of EE.

1.2. RES as decent work

One issue is important in renewable energy as Wed.is the decent work. According to the
ILO Decent work is defined as opportunities for women and men litaio decent and

productive work in conditions of freedom, equitgcarity and human dignity. Decent work
sums up the aspirations of people in their workings — their aspirations for opportunity and
income; rights, voice and recognition; for familialsility and personal development; for
fairness and gender equality. Ultimately theseotmridimensions of decent work underpin



peace in communities and society. Decent workmrakto efforts to reduce poverty, and is a
means for achieving equitable, inclusive and snatse developmerit.

What kinds of green jobs are being created?

How can green jobs contribute to decent work fé? &reen jobs span a wide array of
occupational profiles, of skills and of educatiobatkgrounds. Some constitute entirely new
types of jobs, but most build on traditional praiess and occupations, albeit with more or
less modified job contents and competencies. Ehtsue for direct green jobs as well as for
indirect ones in upstream supplier industries. Evwenthe case of new industries and
technologies, such as wind and solar power geoeratihe supply chains consist largely of
traditional industries like iron and steel and th@nufacture of machine parts.

There is evidence of the viability and potential §peen jobs across the entire workforce,
from manual labourers through skilled workers, tsraken and entrepreneurs to highly
gualified technicians, engineers and managers. rGj@eas currently exist and can develop
further in many economic sectors both in urbanramal economies.

The contribution that green jobs will make to cleeeconomic growth, development and

poverty reduction will ultimately depend on the liyaof these jobs. Many existing green

jobs are of poor quality and those in recyclingnstouction or biofuels for example, are

dangerous and often informal in nature. Seriousdaland human rights violations have been
recorded in relation to feedstock production favfbels. While there are clearly constraints
and obstacles, however, the potential for grees iglstill enormous.

Another issueis OSH (Occupational Safety and Health)

EU-OSHA'’s European Risk Observatory aims at ardiimm new and emerging risks in
occupational safety and health (OSH). It is neagswastart a foresight of new and emerging
risks in green jobs by 2020. The impetus to "gremsdnomy is the opportunity to anticipate
potential new risks in these developing green jabd make sure their design integrates
workers’ safety and health. Green jobs should mb¢ be good for the environment but also
for workers. There are already enough examplesoefaied green jobs where workers’
health was damaged. There is an initiative on "mglgreen jobs safe". There is a need to
integrate workers’ safety and health into greersjabhich cannot be defined as sustainable
otherwise. The need for systematic workplace riskeasment is also fully in line with the
European prevention approach - and an employetisuhder European law.

The foresight on green jobs is limited to emergiisgs associated with new technologies, in
the context of political, economic and societahtt® The so called, more traditional risks in
green jobs are equally important.

1.3. Reinfor ce the competencesfor the different target groups.

Creation of a ‘Chain of Inclusion’, integrating axg such as: employment agencies, social
partners, social workers, teachers, trainers, pnsexs with the aim to facilitate the

! Source: http://www.ilo.org/global/About_the_ILO/Maillars/WhatisDecentWork/index.htm



competitiveness, in order to enhance the chancastegration for unemployed people into
green labour market and fight against discrimimatio

Professions in the field of the environment (wategste, recycling, energy efficiency,
alternative transportation, maintenance, managenoénnatural areas) are vectors for
integration and qualification for unemployed peopleven with low qualifications.
(Unemployed, 45 years and +, people with no ordpmlifications, women, disabled people).

It is increasing the demand for, and changing dugiirements of, existing occupations while
generating brand new occupations. Green jobs aersdi, rewarding, and overwhelmingly
non-traditional to women.

Job balance: The number of green jobs already reported and ad@geto be created is
substantial, but modest in relation to the totaé sf the global (world) labour force of over 3
billion. In addition, not all of these jobs are #@duhal jobs, as major gains and losses can take
place in other parts of the economy. The signifteanf green jobs therefore can only be
appreciated by taking a broader look at the transition to a green economy.

Dynamic changes in labour marketso some extent newly created green jobs take theepl
of existing jobs and net gains in employment aralnthan the overall numbers of direct
green jobs suggest. This is the case, for examplen jobs in renewable energy replace those
depending on fossil fuels. Other jobs are likelybi® eliminated because of the slowing
demand for products and services with a high enwrental impact. The overall balance of
available jobs will depend on those created anditothe sector concerned, such as energy,
transport or buildings, the balance of jobs in @ectontributing inputs to these sectors and
on employment gained or lost throughout the econdrayn higher or lower consumer
spending.

On balance:available studies of these labour market dynanmoecsbbth sectors and entire
economies suggest that, on balance, there will loeenjobs in green economies. Not
everybody will gain from such a change, howevere Typically positive job balance from
greening an economy is the result of major shiftisnowithin sectors. While some groups and
regions are gaining significantly, others incur sabtial losses. These losses raise questions
of equity, which if not addressed, can make greememy policies difficult to sustain.

1.4. Shortcomings and impediments for green jobs

A first set of shortcomings identified relates b tpace of progress, to access to green jobs
and to job quality. Generally the creation of grgars is advancing too slowly to contribute
substantially to the reduction of unemployment amideremployment in the world.
Moreover, too few of the green jobs that are beireated go to those who need them most:
young people, women, poor segments of society bosketwho suffer from climate change.
Finally, creating good quality, decent work is ahffit in the face of rising informality and
inequality in the global economy.

A second issue on which specific and quantitatidermation is urgently needed but remains
unavailable, is the transition for enterprises adkers who will be adversely affected by the
transformation to a green economy and those whbhaite to adapt their jobs and income
generating activities to climate change.



A major impediment to greening economies and jelthat unsustainable business practices
are still prevalent and often remain more profigalidarly adopters of green technologies and
business practices among enterprises have to abmigh pressures from financial markets
for quick returns and with competing firms luringstomers with low prices, albeit on the
back of externalized environmental and social costs

1.5. Challenges. possibleissuesto solve

1) Turning the vision of a sustainable economy tredgreen jobs that it would provide into a
reality will require a strong, coherent and stalplelicy framework and government
leadership.

2) There is a need to speed up the attainmenting ga energy efficiency and in the share of
sustainable sources of energy. Progress in keyorsedike transport, basic industries,
recycling and agriculture has been slow and patitiwestment is rising fast in some sectors,
but from a low base.

3) There is a massive need for creation of a camdupolicy framework and sustained
increases in investment.

4) The potential of green jobs is universally digant. Furthermore, it shows that
opportunities vary from country to country, betwesattors, regions and communities, and
also between urban and rural areas.

5) Particular attention should be paid to gendenegisions and to the social inclusion of
disadvantaged groups and regions.

6) Without qualified entrepreneurs and skilled waygs the available technology and
resources for investments cannot be used or cadeloter the expected environmental
benefits and economic returns. Endeavours to ¢heseurrent skills gap and anticipate future
needs are essential for a transition to a green@amatarbon economy. An emphasis on the
high end of skills and education would be mispladedining what might be termed “green-
collar” workers is important.

7) Creating a map of skill requirements is a Vi@t step as it can inform ad hoc programs
for potential skills upgrading. Assessments of péential of green jobs and the monitoring
of such jobs, would constitute an ideal basis fthac measures and for the adaptation of
national vocational training and education systewer the medium term. This would allow
skills development to tie in directly with policiesd investments.

8) The business sector accepts and recognizesdteand shares the responsibility for a fair
transition. Government assistance to both workerd anterprises will be a necessary
complement in many cases. Meaningful social disdogul be essential to ease tensions and
to arrive at effective cost-sharing and resourdecations. (Workers and trade unions
emphasize that far too little is known about bdit tisks and opportunities in a transition to a
greener economy.) The task is complex but can lo&led by involving the main
stakeholders: employers, workers and Governments.

9) The approaches that work are known but suceesstiautomatic. It is contingent on the
adoption and implementation of coherent policiesicivhintegrate the three pillars of
sustainable development: economy, environment aciéty.

2. Social dialogue



The consultations between the social partners begdme mid-60s within the consultative
committees, the permanent committee on employmmehtrgpartite conferences on economic
and social questions. However, it was in 1985, wthi launch of a bipartite social dialogue,
promoted by Jacques Delors, the President of then@ssion at the time, that the social
dialogue at the Community level evolved into a geeldEuropean negotiating forum.

As a part of the Treaty establishing the Europeam@unity (TEC), theEuropean social
dialogue is a fundamental element in the European sociatlainolt encompasses the
discussions, negotiations and joint actions un#lertdoy the European social partners.

At Community level, workers are represented byEheopean Trade Union Confederation
(ETUC). European employers are represented by thffsgent organisations: thieur opean
Centre of Enterprises with Public Participation and of Enterprises of General Economic
Interest (CEEP), created in 1961BUSINESSEUROPE (formerly the Union of the
Industrial Federations of the EEC countries - UNIClBunded in 1958; and, following a
cooperation agreement signed in 1998, Eheopean Association of Craft Small and
Medium-Sized Enterprises (UEAPME), which participates in the social dialegas a
member of the BUSINESSEUROPE delegation.

The involvement of the social partners at the Eeamplevel is organised around three
different types of activities:

» tripartite consultation, which describes the exchanges between the socialeps and the
European public authorities;

» consultation of the social partners, which covers the activities of the consultative
committees and the official consultations in thé&ispf Article 153 of the Treaty on the
functioning of the European Union (TFEU);

» the European social dialogue, which is the name given to the bipartite workiloé social
partners, whether or not it stems from the officiahsultations of the Commission based on
Articles 153 and 154 of the Treaty on the functngnof the European Union (TFEU).

The European social dialogue has brought so far, many results, notably the adlof some
60 joint texts by the interprofessional social pars: this process supplements the national
social dialogues existing in the majority of theitger States.

The European dialogue, which is now structured iwithe governance of the Union, allows
the social partners to make a significant contrdsuto the definition of European social
standards.

Social dialogue also takes place in different imdaissectors, coordinated on the trade union
side by the European Industry Federations. Thsnismportant tool for tackling industry-
specific questions at a European level. Sectonala$ dialogue committees deal with, for
example, training, working time and conditions, Itteand safety, sustainable development,
and free movement of workers.

Role of social dialogue

According to the Green Paper on Modernising Laliaw (2006) assesses the role of social
dialogue at Member State and EU level in modergigaour law. Improving the quality of
work and safeguarding working conditions is a miaibe national legislation, while at EU
level the social acquis (EU body of law) supportd aomplements the actions of the Member
States. Social dialogue at national, sectoral amdpany level demonstrates how workplace



rules can be adapted to changing economic reakimek be applied to new categories of
workers, such as temporary agency workers, or een collar workers. The Green Paper
points to a new role for collective agreements,clvimo longer merely supplement working

conditions already defined by law but serve as i@ tools in adjusting legal principles to

specific economic or sectoral circumstances.

Involving the social partners: the benefits of social dialogue

Social dialogue among those most affected by thesesitions — workers, employers and
Governments — with a view to working towards faitigpies that are efficient and balanced in
their costs and benefits is essential because ithdhe way to make such transitions
sustainable.

Examples of effective dialogue designed to guidettansformation and to facilitate the

transition in both enterprises and labour marketelide national sectoral round tables

established in Spain for the implementation of Klyeto commitments, the consultations of
social partners on projects to be funded through tblean Development Mechanism in
Belgium.

The large untapped potential for social dialogué aliances at national, sectoral, company
and workplace levels, to mobilize economic actard to facilitate the formation of better
informed and more integrated policy responses.

European social partnersdiscuss economic recovery plan for EU

In the debate about the measures needed to faceitfeat financial and economic crisis, the
European social partners have expressed their viéhde BusinessEurope, representing the
employer side, calls for a renewal of the Europsacial market economy, the European
Trade Union Confederation proposes a ‘new greeh geeking ‘to end “casino capitalism”
and base growth and jobs on sustainable investria@niyages and distributive justice’.

European Economic Recovery Pldn.response to the current financial and econamisis,
the Council of the European Union expressed itsa@b of the European Commission’s
European Economic Recovery Plan at its summit onD&2ember 2008. The plan has
earmarked €200 billion for economic recovery, whglkquivalent to 1.5% of the EU’s gross
domestic product (GDP). The main portion of thisoamt — €170 billion or 1.2% of GDP —
would come from the Member States’ national budgetsle the rest would be sourced from
the EU budget and the European Investment Bank)(EIB

BusinessEurope proposes to rebuild social markeh@ay While the social partners on the

employee and employer side both agree that themucrises need a complete rethinking of
economic policies and cannot be solved by takinfpusiness as usual’ approach. The
Business Europe underlined the need ‘to rebuildBin®pean Social Market Economy’. This

proposal does not differ that much from the ‘busshas usual’ approach: reaffirming the
principles of the market economy, carefully usihg flexibilities embedded in the Stability

and Growth Pact, strengthening the role of the pemo Central Bank (ECB), and reducing
non-wage labour costs.

Trade unions call for “new green déalln its response to the crisis, the European &rad
Union Confederation (ETUC) referred to a term ubgdthe new President of the United



States (US), Barack Obama, in his presidential eagmp— namely, the proposal for a ‘new
green deal’. This proposal is part of the Resofutiom a European Recovery Programme,
adopted by ETUC’s Executive Committee on 5 Decer2bé8.

With this plan there is an opportunity to reoriéuropean economy towards sustainability.
There is a strong need to invest in renewable gnsigtainable engines and new lifestyles.
Make Europe genuinely the world leader in environtakengineering, in reducing carbon
emissions and sustainability. It is an importanpapunity. This programme would be aimed
at ‘investing in the development of new industrieational and sustainable energies,
European networks and social housing’; it wouldb aémcompass a European low-carbon
economy adaptation fund in order to accompany rdnesitions imposed on workers who lost
their jobs due to climate change measures.

A closer look at these proposals reflects the ti@thl preoccupations of trade unions — such
as the call for financial aid for workers affectiegl the transition to a low-carbon economy.
Sustainable investment, fair wages and distributigtice are inextricably linked. Morover,
the ‘new green deal’ is also being viewed as a ‘sewal deal'.

There is a necessity to change the way of thinkihg a closer look on proposals of Business
Europe and ETUC reveals that most of their proposzflect traditional employer and trade

union views. Hence, both sides are a long way roffnfthe new thinking that they demand

from others. Nevertheless, at least ETUC’s callddnew green deal’ is a departure from

traditional trade union thinking. By linking theéw green deal’ to a ‘new social deal’, they

are offering an original contribution to the currelebate. The common effort to develop a
sustainable and environmentally friendly economyg oaw be viewed as a new common

ground for social dialogue, which may be able teroeme traditional differences between

the social partners.

A new approach: Social dialogue and ener gy/climate package

The European Trade Union Confederation (ETUC), Huegopean Environmental Bureau

(EEB) and the Platform of European Social NGOs i@dlatform) have joined forces since

2001 to campaign for a social and sustainable dpwetnt of Europe. Every year, at the
occasion of the Spring Summit, the three orgamsatissue common recommendations to
EU leaders on how to maintain a balanced approathden economic, environmental and
social objectives.

In their annual joint message to the EU Spring SitnmmMarch 2008, the European Trade
Union Confederation (ETUC), European EnvironmerBalreau (EEB) and Platform of
European Social NGOs (Social Platform) welcome Hid's proposed energy/climate
package, but call on EU leaders to adopt a cohgraity approach giving equal weight to
social, employment and environmental objectives.

Fighting climate change and energy security ardipall priorities for Europe. The ETUC,
EEB and Social Platform call on the European Cdundiespect the key principles of the EU
2006 strategy for sustainable development and riticpéar social equity and social cohesion,

2 http://www.eurofound.europa.eu/eiro/2009/02/arse0902069i.htniStefan Liicking, Technical University
Munich)




the precautionary principle and involvement of zdtis, businesses and workers’
organisations.

Well designed climate and energy policies havepbiential to reduce energy poverty and
create hundreds of thousands of new jobs, but MenSiates must prioritise energy
efficiency investments for low-income households affer good quality work and training
programmes to make the most of fresh market oppiies. To this effect the ETUC, EEB
and Social Platform put forward proposals foEaropean Finance Plan for sustainable
growth.

“We welcome the proposed energy and climate propossla good starting point for
enhancing the EU’s continuing global environmer&ddership,” declared EEB Secretary
General John HonteleZHowever, the 20% target for reducing emissionsinsufficient.
Industrialised countries will need cuts of betw&% and 40% by 2020 to halt dramatic
global warming’

Said ETUC General Secretary John Monkiné European Council must respond decisively
if other industrialised countries refuse to joirethight against climate change, and it must
take steps to protect EU-based industry from unéampetition. We therefore support the
adoption of border tax adjustmerits

“Rising energy prices must not be allowed to threatcial cohesion and social inclusion,”
added Social Platform President Fintan Farfélniversal and affordable access to basic
energy supply must be offered to everyone livingunope. Investment in public transport
and in green social housing must play a key roldgareasing energy consumption and at the
same time promote people’s well being and reinftmcal communities

Responding decisively to refusal of other industized countries to join in

ETUC, EEB and Social Platform call upon the Europ€muncil to combine an ambitious
climate policy with measures that protect the EWdoaindustry fromunfair competition
based on the refusal from other industrialisecestd take similar climate measures.

Energy efficiency and energy savings are the abselpriorities

ETUC, EEB and Social Platform insist that coreted EU Strategy for Energy and Climate

should be energy efficiency and energy savingss Taquires a combination of standard

setting for products, the right price signals tlgiodaxation and levies, training programmes
for new jobs and ambitious public and private itnent strategies in particular in the

housing and transport sector. The EU has a nonsgrsirategy to increase energy efficiency
with 20% by 2020 (leading to absolute reductionsrdrgy use of some 1% per year), but the
recent Lisbon report by the Commission shows thatnlder States are not into that speed.

Energy as a public good and a basic necessity

EEB, ETUC and Social Platform call for measureprevent negative social impacts of rising
energy prices. A universal and affordable accesmsic energy supply needs to be secured to
all people living in Europe. However here again tigective should be to reduce energy
needs by efficiency improvements and affordable-ém&rgy alternatives. In addition, the

® http://www.etuc.org/a/4670 (03/03/08)




availability and development of social data neexdbd improved across the EU to measure
better the accessibility of energy services fompeon low incomes.

ETUC, EEB and the Social Platform call on publi¢hawities to design energy policies that
include social cohesion/inclusion and environmemtjectives. They believe that public
transport and investment in green social housingtrplay a key role in decreasing energy
consumption and at the same time promote peoplel teing and reinforce local
communities.

Creating quality jobs

EEB, ETUC and Social Platform see great opportesifor meaningful job-creation in well
designed climate/energy policies. Energy efficiealpne can create hundreds of thousands of
jobs in the renewable energy sectors.

Pro-active ecological modernisation policies, suah the German Alliance for labour and
environment launched in 2003, can make the EU wdelader in renewable energy
technologies and energy efficient products (inetgdin the car industry). Shortage of skilled
workforce is currently hampering the scaling ugenérgy efficiency EU-wide.

EEB, ETUC and Social Platform call upon to agree coordinated national actions for
creating quality jobs and training programmes &pomd to new market opportunities in the
field of energy efficiency.

A European finance plan for sustainable growth imtive

Massive public and private investments will be ieggiin a short period of time to renew the
EU-capital stock in order to address the challeofyelimate change. A significant part of
these investments, such as railway infrastructptaglic transport, thermal renovation of
buildings or early replacement of fossil fuel basgawer plants by renewable energy
production, can not be financed by financial maslabne as they have long payback periods.
These investments could temporarily increase puthticit but it will also stimulate a
sustainable growth, contribute to respond to emvitental challenges, create quality jobs and
defend low and middle income purchasing power aathdards of living. According to
ETUC, EEB and Social Platform the European fingple@ for sustainable growth initiative
will partly finance these investments.

Governance and involvement of civil society

The EEB, ETUC and Social Platform coalition - whimings together trade unions and social
and environmental NGOs — shows that civil sociegn de united and mobilised in
responding to new challenges. Global warming, emvirental degradation and raise in social
inequalities are of direct concerns for many actitezens engage in the voluntary sector
or/and in the trade union movements. Their endadpgs and expertise need to be recognised
and used by decision makers. ETUC, EEB and SodatfoPm call for an increased
involvement of all stakeholders through a morecitmed civil and social dialogue with the
public authorities on the design and implementatibthe climate policies (both at national
and European level).

Third multiannual work programme



In May 2009, the European social partners adogten third multiannual work programme,
to run until 2010, identifying areas of joint actiorlhis includes (but it is not limited to: joint
work on flexicurity, climate change and the so @ltEU2020” strategy). Through this new
programme they reinforce their commitment to jginHddress Europe’s major social,
economic and environmental challenges.

The new work programme of ETUC will cover a two-y@&riod (2009-2010) so as to be
synchronised with the Growth and Jobs strategwilltbuild upon the work already jointly
carried out, such as the joint analysis of laboarket challenges, the economic and social
change agenda, reconciliation between private aotegsional life, capacity building for
social dialogue in EU member states and candidatatdes and the implementation of social
dialogue instruments.

The work programme also contains a number of néatives which will be carried out by
the European social partners.

These include:

1) A joint recommendation aimed at contributinghe definition of the Post — 2010 Lisbon
agenda, also in the context of the current econamicfinancial crisis;

2) The development of a joint approach to the sociall &mployment aspects and
consequences of climate change policies with a wewnaximising opportunities and
minimising negative effects and to identify pogsjbint actions;

3) Jointly monitoring the implementation of the commmmciples of flexicurity, notably in
order to evaluate the role and involvement of theiad partners in the process and to draw
joint lessons;

4) Jointly addressing mobility and economic migratissues and promoting the integration
of migrant workers in the labour market and at wwerkplace in order to identify possible
joint actions.

The ETUC believes that sustainable developmenteanironmental protection must have
equal importance to social and economic policieshe heart of the Lisbon Agenda. These
are not conflicting demands but complementary efeme

Given the global dimensions of problems like climahange and poverty, the ETUC also
works with international actors to press for changyed it pursues corporate responsibility,
and social dialogue on sustainable developmengsssuthe EU.

ETUC standpoint: Development of new jobs and tramsétion of existing jobs

While it supports these lofty ambitions, the ETWealistic as to the difficulty posed by the
transformation of such objectives into politicahlites. This makes it all the more necessary
to carefully define just what is, or should be, @®d by the underlying notions in the policies
to be developed. The notion of green employmepns of these. The ETUC, believing that
the pursuit of the objective of green growth witiply that virtually all jobs will gradually
become classified as green jobs, recalls thatctassification currently refers all too often to
precarious jobs, of low intensity and involving Iakills levels, and lacking in attractiveness.
Many industrial sectors represent essential undenmpgs for the transition. They must be
safeguarded to move towards a low-carbon econormgihg to market new, innovative
products which offer improved energy efficiency ageherate low carbon emissions. It is
illusory, pointless or even actually counterprodteeto make distinctions, or worse, conflicts,
between what is dubbed the ‘green’ economy andéh&entional economy, because crucial



links, both economic and industrial, bind them wk&ably together. The new ‘green’
economic sectors in the field of renewable energmdd not exist without the participation
or the products of the conventional industrial sectand also depolluting procedures
dismantling and recycling industries. Solar tecbggl would be inconceivable without the
chemical industry, just as wind power would be mmmivable without steel.

Some resistance to the measures necessary to tptiséeclimate within the trade union
movement is largely attributable to fears of jobses in certain sectors or certain regions.
Workers should not have to choose between theg golal the protection of the environment.
This is the reason why ETUC is strongly againshsaipressure by enterprises. However, the
figures available show that the fights against atenchange can potentially have a positive
overall effect on employment. The ETUC considerat tthis fight against climate change
needs to be grasped for the opportunities it offersoth the development of new jobs and
the transformation of old ones.

1) A just transition may be a real opportunity, gt have to explore the conditions making it
possible to move to protected mobility in the cahtef a deeper social dialogue incorporating
the sectoral and territorial dimensions.

2) The point is to create sustainable jobs and-hQigdlity jobs as part of the new economy. A
fair transition will guarantee, for example, theation of bridges designed to help workers in
shrinking sectors to find jobs in expanding sectovhile protecting their wages, their
working conditions and their trade union organiagi

3) Every workplace can be a green workplace. Tiermounting evidence that unions are
taking action to tackle climate change. Unions hiémeproven ability to deliver progressive
change on working conditions, safety and equalltyeir effectiveness would be greatly
strengthened with the provision of more basic emients. Therefore, we ask for new and
extended rights relating to the protection of Healtd of the environment at work, and for the
provision of training and skills related.

4) The priority should be given to energy efficignas stated in the ETUC resolution from
March 2008 and more recently in the Manifesto ef 8pring Alliance (2009). The targets for
the reduction of emissions will be hard to attairaaeasonable cost, if energy consumption
continues to grow. That is why the ETUC regrets @lsence of binding energy savings
objectives in the legislative package. Given thsuifficient results of the Action Plan for
Energy Efficiency adopted in 2006, the Europeaha@uties and the Commission should set a
legally binding target for energy efficiency by Z02droken down into national targets, and
promote ambitious policies in the transportatiom dwilding sectors through a European
Renovation and Restoration Plan and a sustainablslity Directive.

The need for a new industrial policy is making litdelt today in all the countries in the
Union: in those countries which are lagging behamdl need major investments in order to
modernise, in the powerful industrialised countidsch are big exporters but are hard hit by
the crisis in some very volatile sectors, in that& with a policy of industrial ‘laissez faire’,
which chose to pin their hopes to sectors whiclayaare permanently tainted with suspicion
and mistrust; in industrial States long faced witle need to upgrade their productive
apparatus and address the territorial managematt wfalleability. In this context the states
should be able to activate the public investmentsrder to facilitate the creation of new
markets and new employment, investment in Europemargy and energy intensive
industries, to secure their long term future.



a) The European Union must demonstrate leaderstipreake sure that it has access to the
instruments necessary to the organisation of R&Dgvation and investments, education and
training, at both sectoral and national level. lany cases it is SMEs within industrial supply
chains that bear the greatest burden for R&D andwation (e.g. over 70% of R&D spending
in the automotive sector alone).

b) Far greater use should be made of binding stdadgublic-private partnerships for
research, development and demonstration, greatevfugreen and social procurement criteria
to create market access for new technologies, t@tel &id rules.

c) European training programmes on low-carbon teldgies need to be swiftly rolled out so
as to give workers, technicians and engineers kilkss shey need. A veritable Erasmus
programme should be directed to this end.

Moving towards a real anticipation agenda in theiabdialogue

Social dialogue needs to move beyond a qualitystiolel, assert itself as a serious and
decisive instrument enabling the interests of bk tstakeholders to be brought into a
constructive, creative balance. The informationstdtation/negotiation procedures and
processes at both company and sector level nebd &s rich as possible and to interact to
deliver mechanisms for anticipation and controlegulation of the industrial changes and all
the elements of industrial policy, as well as veafion of the application of the concerted
policies.

On the basis of the fact that the European Unios b@n out of a transitional Treaty (the
ECSC), the ETUC underscores the necessity andetwbility of setting up procedures and
instruments to allow a socially fair and negotiatteshsition to a low-carbon economy.

1) National, regional and sectoral studies on thkcies linked to climate change and their
impact on employment and labour markets need tosysematically conducted, by
consultation with the social stakeholders, and ¢dbasewidely accepted criteria for assessing
the vulnerability of workers, countries and regions

2) Skills monitoring and matching policies shoulel feoriented towards the anticipation of
these changes.

3) Creation of a permanent instrument to ensuraufitieipation of socio-economic transition
is urgently needed, to coordinate existing instmimesuch as sectoral councils and reinforce
dialogue between the social partners and publicaaities. The aim being to:

a) to catalogue the areas at risk across all induisectors

b) to prioritise these areas from an economic aathkpolicy perspective

c) to develop means of professional and territamahsition as part of a developed social
dialogue

d) to respond to socio-economic warnings comingftbe social partners.



It will be made up of the social partners and thublic authorities, and would receive
sustainable development impact studies and wilitile to participate in the definition of the
specification of legislation as well as the implenaion and follow-up.

The” just transition principle” and high quality jdbs

A European low carbon transition strategy must bseld on Just Transition principles:
dialogue between Government, industry and tradensnand others on the economic and
industrial changes involved; green and decent jobs&stment in low carbon technologies;
new green skills.

National, regional and sectoral studies on thecpedi linked to climate change and their
impact on employment and labour markets need tosystematically conducted, by
consultation with the social stakeholders.

At European level the creation of a permanent umsént to ensure the anticipation of socio-
economic transition is urgently needed, to coongirexisting instruments such as sectoral
councils and reinforce dialogue between the squéatners and public authorities. In this
framework the EU must commit itself to the challes@f industrial restructuring with which
the new member states are confronted. This codmgqanstrument would receive
sustainable development impact studies and wiliile to participate in the definition of the
specification of legislation as well as the implenation and follow-up.

The creation of an international fund and of andpean fund to facilitate the development of
technologies producing low carbon emissions an@dinologies based on energy efficiency
and renewable energies in the developing countasswell as to develop employment

policies based on social protection, the promotadndecent work and public services.

Green growth based on maintaining and creating gigility jobs and social progress, across
the whole economy:

In sum:

1) A much stronger social dimension in Europeancjes towards the development of low
carbon industrial strategies and the developmeninadistrial policies is urgently needed
through a modern demand-side Europearploymenstrategy guaranteeing job creation and
protected mobility not a strategy based solelyatmour market deregulation.

2) Skills monitoring and matching policies shoulel feoriented towards the anticipation of
these changes.

3) A fair transition guaranteeing the creation nflges designed to help workers in shrinking
sectors to find jobs in expanding sectors, whiletguoting their wages, their working
conditions and their trade union organisations.

4) Every workplace can be a green workplace. Tiheraounting evidence that unions are
taking action to tackle climate change. Therefdhey ask for new and extended rights
relating to the protection of health and of theimmment at work, and for the provision of
training and skills related.

The ETUC would reiterate that the new directive maoslude an import adjustment system
for the energy intensive industries that are exgdseinternational competition (whether a
carbon tax or the inclusion of importers/exporiarthe carbon market) with the possibility of
activating such a mechanism from 2013 if the othdustrialised countries do not regulate



emissions in an equivalent way. The impact of canmacing on the electricity prices paid by
those industries should also be taken into accbunt.

3.Gender issue

3.1. Women involvement in green Economy: selected highlights

1) A greener labor market is not necessarily genéetral.

2) Women are underrepresented in most green jelgcaés.

3) Need to be proactive in ensuring women are agbdhe green economy.

4) Use public policy and legislation to ensure fimgd opportunities include goals for
women’s participation and requires appropriate messof progress/success.

5) Helping women/girls see the value of math, smemechnology, and engineering is critical.
6) Encourage women to go into the skilled tradesyvipe specific information on
nontraditional jobs and how career ladders leaddib-paying jobs.

7) ldentifying and supporting entrepreneurship opputies for women in the green
economy; promoting state certification programs.

8) Overcoming societal issues — women don't thimkytbelong here / how do we change
thinking an images in the workplace / support worteeenter and succeed at nontraditional
occupations.

9) Crucial role that workplace flexibility and supps play in retaining women in the
workplace. (Family friendly workplace, etc.)

10) Set up supports to overcome workplace isolatleomcus on retention strategies.

11) Establish Green Jobs Directive/ ensuring woaremot left behind.

12) Trying to build an economy and make the envitent better and safer for a new
generation.

13) Some jobs are new, but many what we have bemg & not unfamiliar occupations or
skill sets.

14) Many green jobs are middle-skill jobs -- jobhattrequire more education/training than a
high school diploma, but not a four or even morarygegree. [Naturally, there are some
exceptions.]

15) Slogan: Growing green industries and makingteng industries greener — this is the key.
16) "Rather be clean that green” — many workerst waly clean jobs (don’'t want jobs where
they have to get their hands dirty/bias againgteskirades jobs).

17) Need better marketing about advantages ofeskilades and jobs -- career ladders, earn
while you learn opportunites, family supporting esses, completion of an apprenticeship
earns an associate degree.

18) Need for people to work while developing sk#lseed for income on interim basis.

19) Ensure industry, community-based organizati@tijcation and training systems and
public programs are all working together in identiy and delivering training/workforce
development around green industries and occupations

3.2. Employability

* ETUC Resolution March 2008



The Green Economy holds a clear promise to buitdasnable communities that are energy
efficient, safe and healthy. This movement alsalfidhe promise of moving more women
into career paths that will offer them the oppoityino become economically secure and
support themselves and their families.

Where Arethe Women in Occupations Going Green?

Aim: Well paid, career track jobs that contribuieedtly to environmental quality represent a
potential new face of the European economy.

Some green-collar jobs (e.g. wind turbine techmniciare new occupations. However, most
are similar to existing jobs but demand new skaisl knowledge. Current and emerging
green jobs are in the skilled trades: manufactyraogstruction, operation and maintenance,
and installation. Many require more education thdmgh school diploma but less than a four-
year degree.

It has been identified a shortage of skills andning as one of the leading barriers to
renewable energy and energy efficiency growth. lanyn countries women remain
underrepresented in the major categories of jobsyggreen. Even though women have made
great strides in some male-dominated occupatiaighey still represent only a small portion
of the workers in green occupations.

Targeted efforts on the part of policymakers, fusdemployers, workforce professionals,
training and education providers, and advocateneeeled to ensure that women recognize
the opportunity presented by green occupations aamable to fully participate in and benefit
from the new green economy.

Seven Reasons for Women to Consider a Green Job

1. A green job can provide the chance to earn more
Many green jobs offer better wages and benefits fhlas traditionally held by women.

2. Women can start with any skill level

Women with a high school education to those withaaded degrees can find a place in the
green economy. Not every job will put women on geealadder, but each job can be used as
a stepping stone to improve skills and move woroeratd their next career goal.

3. Green jobs appeal to workers with a diversityséfils and interests.

Women with diverse interests and aptitudes randimgn mathematics to mechanics to
management can find a rewarding green career. Yamge, home insulators do hands-on
work, while recycling coordinators supervise opersd and set collection schedules by
remote. Green jobs can be indoors or outdoors. Womeed to understand all of the
opportunities that are available to them.

4. There are multiple ways to get started in a grgeb

Training for green occupations is offered in a egriof forms, including on-the-job, paid
union apprenticeships, programs sponsored by néhmnganizations, and formal degree



programs. For some occupations, such as electsicveorkers can begin their training with a
high school or vocational school education, anchtige on to a college, trade school,
apprenticeship, or certification program. Other eear paths, like engineering, require
minimum a BA (bachelor’s) degree for entry-levekpions. Sometimes, unions offer a good
starting point for finding training opportunities.

5. Green job opportunities are available for worlseof any age

The pathways into green jobs are for all workerseséhjust starting out or those in need of a
career change. There are ample opportunities fonger workers to get started and for more
seasoned workers to use their skills in new ways.

6. Green jobs can give women greater satisfaction

Research shows that job satisfaction is a key dign¢ for success in other areas of life, and
that it contributes to a general sense of fulfilihdn taking a green job, women can have
satisfaction knowing that they are contributingatbealthier environment for the present and
future generations. Also, green jobs often offereea paths so that women can grow
professionally. When women consider a broad rarfgecoupations, including green jobs,
they are likely to find closer “occupational fitwith their skills and interests.

7. Green employers are looking to hire

In many MSs, green jobs are in demand and futwerttyr is projected. According to the EU
2020 Programme requirement every MS should seeiogity green industry by 2020. In
addition, despite the economic recession, compaaresstill looking to develop green
technologies and they are identifying a skills shge as they do so. For example, the lack of
a skilled and well-trained workforce was a barte@egrowth in the solar power or in other RE
sector.

3.3. Key Elements Should Be Considered When Placing Women in Nontraditional/
Green Jobs Recruitment

It is necessary to dispel myths about gender, o sexual orientation for staff or members,
and the women being recruited.

Women must be given specific information about remttional jobs, such as job titles and
salary ranges, as many women are unfamiliar wititraditional work.

Employers must assess skills, abilities, and agg#Lfor nontraditional work by incorporating
information on transferable skills into the hiripgbcess and utilizing aptitude tests that are as
bias-free as possible.

Orientation
Information must be provided to all employees oe formal and informal rules and

regulations on the job, including company policepporting women in non-traditional jobs
and prohibiting discrimination and sexual harasgmen



Problems of isolation and stalled skill developmieytassigning several women to the same
work environment must be avoided. A buddy or menitro will teach skills and be
supportive and who will identify appropriate skabsignments must be identified.

Access must be provided to training opportunities Wwomen to learn skills through
occupationally-specific math training, pre-vocatbtraining such as tool identification and
safety, and physical conditioning.

Retention/discrimination

The company or union must have strong policy statém that prohibit unlawful
discrimination and support women in nontraditiojodis.

Key issues should be addressed that commonly aff@cien, such as:
1) job assignment and promotion,
2) fair (equal) pay,
3) family care (family friendly environment) and trgostation, and
4) health and safety concerns.

Employers should offer benefits and supports t@metttqualified entry-level women workers
including:

0 Health care

o Child care referral services

0 Housing assistance, etc.

Promoting the development of support mechanismsvfumen on the job, such as placing
more than one woman on a worksite, encouraging astugpoups, and setting up online
networks are essential to keeping women in thdse jo

As simple as it sounds, ensuring that there arpgrtacilities and equipment for women on
the job is key issue.

It also helps to monitor the progress of the urorwompany in preparing the workplace for
women on an ongoing basis through nontraditionak tiorces and by conducting exit
interviews.

Sexual Har assment

A strong written policy prohibiting illegal discrimation against any employee that
specifically addresses sexual harassment as pretibonduct and describes steps to be taken
if harassment occurs should be created.

Formal and informal problem solving mechanismsgewnce procedures, investigative
measures, and disciplinary procedures to resolxeaseharassment complaints have great
importance.

Conducting awareness trainings regularly for supers to review organizational policy,
build problem-solving skills, review relevant laand discuss their responsibility to create a
harassment-free workplace are all valuable tools.



Providing ongoing sexual harassment awarenessrgdior every level of employee or union
member should be part of every business plan.

3.4. AreWomen Really Interested in Renewable Energy Technologies?

There is a stereotype that women are not techrsikgind that they are not capable (even
when provided with appropriate support) of buildingerating and maintaining sophisticated
technologies. While women do experience a numbeoonstraints in their involvement with
technology, the reality is that women’s role infbeclogy has been largely overlooked. First,
women’s indigenous technology innovations, ofteghhi sophisticated, have not been
considered as real ,science”. Evidence shows thapating women’s own innovation
abilities could be a rich source of improving reag¥e energy technologies, while at the same
time increasing women’s own capacities and confidesecond, women are more and more
adopting non-traditional work roles in the energgter, due to the rising number of female-
headed households globally, and to the increasiogss by women to science and technology
education. A lesson for renewable energy projecthat ,male” roles are not fixed but are
increasingly being undertaken by women householdfieas well as by other women.
Hence, non-traditional roles for women could als® donsidered in renewable energy
projects. The increasing numbers of professionah@min the energy sector can be a source
of support and role models in efforts to incredserble of women in renewable energy.

1) As microentrepreneurswomen have used renewable energy to increasetspiarid

efficiency in their informal sector enterprises,dahave proven themselves capable of
operating and also constructing renewable energyntdogies on their own, when provided
with the appropriate training and support. Womeny nhe effective renewable energy
entrepreneurs, due to their experience as usemnefgy in households and their own
enterprises; in some countries women are alreadketiag solar home systems successfully.

2) As extension workerswomen could be effective in operation and maiatee roles of
biogas, hydroelectric and solar installations. Tdtolsome costs may be higher, due to
women’s need for training and their restricted nighiothers are lower, due to less staff
turnover and greater reliability.

3) Asleaders, networkers and lobbyistgomen could successfully influenced energy policy
decisions at the local, national and internatideakls. Women do not necessarily have to
build, operate or maintain renewable energy irstialhs alone. More important is that

women have a role in determining the use and hisneffithe project and in managing these
arrangements, and that they receive and contraflien

Why Isa Gender Perspective Relevant in the Energy Sector ?

The gender perspective recognizes that some issuksonstraints related to project success
are genderspecific, and stem from the fact that axah women play different roles, have
different needs, and face different constrainteaarumber of different levels. Gender analysis
is a methodology that seeks to understand thendistulturally and socially defined roles and
tasks that women and men assume both within thédyfaand household system and in the
community. A number of texts and training manuais available on gender analysis, which
has been used for many years by organizationsmrgriggm Oxfam to the World Bank.



Why has gender analysis not been adopted moresaxédnin the energy sector? Not only
women, but people, and socio-economic perspectues as indigenous knowledge and
people’s participation, in general have been lgrgghored in energy planning and policy
until fairly recently. The energy sector has beefinéd as capital-intensive, large-scale and
commercial activities; high tech requiring professl expertise; and inanimate fuels, not
human energy. New trends both in energy policy iangender analysis are now facilitating
increased attention to gender analysis in the gngegtor: attention to energy, environment
and development relationships; gender analysisimggwomen as active participants; more
women in energy professions; the higher visibibfywomen’s organizations internationally;
gender training in the energy sector; and the ofsmternational and national networks on
gender and energy.

Women, asa user of renewable energy

Women are not a special interest group in renewabérgy, they are the mainstream users
and often producers of energy. Without their ineohent, renewable energy projects risk
being inappropriate, and failing. Women are the masers of household energy in
developing and industrial countries; they influelmcenake many family purchases related to
energy; they are experienced entrepreneurs in wmelgted enterprises; and women.s
organizations are effective promoters of new teldgies and active lobbyists for
environmentally benign energy sources.

Renewable energy manufacturers that do not pagtaiteto women’s needs will be missing
a huge potential market. Energy policymakers whwig women’s needs will be failing to
make use of a powerful force for renewable energyetbpment. Energy researchers who
leave women out of energy research and analysidwifailing to understand a large part of
energy consumption and production.

Donors who do not support gender-sensitive enesgystance will be overlooking one of
their primary target groups.



