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Employers’ organizations in Bulgaria, representativ e in the 
electricity sector:



Trade union organizations in Bulgaria, representati ve in the 
electricity sector:



ECONOMIC ACTIVITY, EMPLOYMENT AND UNEMPLOYMENT OF 
THE 15 – 64 YEARS OLD POPULATION BY SEX  (in %)

Table 1



SECONDARY AND HIGHER EDUCATION BY SEX (in thousands  of 
persons)

Table 6



WAGES BY GENDER AND ECONOMIC ACTIVITIES

Table 12 (Gross salary per month - 2002)

ECONOMIC ACTIVITIES TOTAL MEN WOMEN WWPSM
(%)

Total 283 312 255 81,7

Extractive industry 463 482 379 78,6

Processing industry 259 302 220 72,8

Production and distribution of 456 474 403 85,0Production and distribution of
electricity, gaseous fuels and
water

456 474 403 85,0

Construction 255 254 258 101,6

Trade, repair of motor vehicles,
motorcycles, personal and
household goods

198 207 186 89,9

Hotels and restaurants 187 188 186 98,9



WAGES BY GENDER AND ECONOMIC ACTIVITIES

Table 12 (Gross salary per month - 2002)

ECONOMIC ACTIVITIES TOTAL MEN WOMEN WWPSM
(%)

Transport, storage and
communications

359 373 333 89,3

Financial intermediation 567 623 536 86,0

Real Estate and business 247 237 266 112,2Real Estate and business
services

247 237 266 112,2

State government; compulsory
social securities

343 365 328 89,9

Education 272 312 261 83,7



WAGES BY GENDER AND ECONOMIC ACTIVITIES

Table 12 (Gross salary per month - 2002)

ECONOMIC ACTIVITIES TOTAL MEN WOMEN WWPSM
(%)

Healthcare and social activities 263 324 246 75,9

Other community and personal
services

226 239 213 89,1

RATIOS BETWEEN THE
HIGHEST AND THE
LOWEST GROSS SALARY

3,03 3,31 2,88 72,8 –
112,2

Source: Calculated, using “Salary Structure 2002”, Na tional Statistical Institute, 
Sofia, 2004.

Remark: WWPSM - Women’s wages as a percentage of sal ary for men.



WAGES BY GENDER AND OCCUPATIONAL CLASSIFICATION

Table 13 (Gross salary per month in Bulgarian levs – October 2002)

TOTAL MEN WOMEN WWPSM
(%)

Total 283 312 255 81,7

Managers 564 603 503 83,4

Analytical specialists 376 443 345 77,9

Applied professionals 330 390 298 104,8330 390 298 104,8

Support staff 240 231 242 104,8

Staff employed in services for the
population, security and trade

166 177 157 88,7

Producers in agriculture, forestry
and fishing

190 195 186 95,4



WAGES BY GENDER AND OCCUPATIONAL CLASSIFICATION

Table 13 (Gross salary per month in Bulgarian levs – October 2002)

TOTAL MEN WOMEN WWPSM
(%)

Skilled workers 267 307 180 58,6

Operators of facilities, machinery
and transport eqipment

273 296 228 77,0

Low skilled workers 169 174 164 94,3

RATIOS BETWEEN THE
HIGHEST AND THE LOWEST
GROSS SALARY

3,3 3,47 3,06 58,6 – 104,8

Source: Calculated, using “Salary Structure 2002”, Na tional Statistical 
Institute, Sofia, 2004.

Remark: WWPSM - Women’s wages as a percentage of sal ary for men 
(WWPSM).



WAGES BY GENDER AND EDUCATION

Table 14 (Gross salary per month in Bulgarian levs – October 2002)

EDUCATION TOTAL MEN WOMEN WWPSM
(%)

TOTAL 283 312 255 81,7

Primary education – 4-th class and
lower

225 265 185 69,8

Primary education– 8-th class 219 251 178 70,9Primary education– 8-th class 219 251 178 70,9

Secondary education – 12-th class 244 271 212 78,2

Vocational education – graduated
after high school

310 337 281 83,4

Higher education – graduated college
(specialist degree)

284 351 260 74,1



WAGES BY GENDER AND EDUCATION

Table 14 (Gross salary per month in Bulgarian levs – October 2002)

EDUCATION TOTAL MEN WOMEN WWPSM
(%)

Graduated university – bachelor's
and master's degrees

408 479 362 75,6

Higher education – philosophy 544 570 505 88,6Higher education – philosophy
doctor’s degree

544 570 505 88,6

RATIOS BETWEEN THE
HIGHEST AND THE LOWEST
GROSS SALARY

2,48 2,27 2,84 69,8 – 88,6

Source: Calculated, using “Salary Structure 2002”, Na tional Statistical Institute, 
Sofia, 2004.

Remark: WWPSM - Women’s wages as a percentage of sal ary for men.



In the period 2002 – 2007, we can evaluate the payme nt gap by sex 
as follows:

No Economic activities 2002 2006 2007

1 Total 17,8 10,8 10,7

2 Extractive industry 21,7 27,7 29,5

3 Processing industry 27,5 23,4 23,6

4 Production and distribution of electricity, gaseous fuels and water 14,3 9,2 7,7

5 Construction -2,9 -14,9 -17,8

6 Trade, repair of motor vehicles, motorcycles, personal and 
household goods 10,2 11,5 12,1

7 Hotels and restaurants 0,7 5,9 7,6

Table 35

7 Hotels and restaurants 0,7 5,9 7,6

8 Transport, storage and communications 7,8 2,7 1,3

9 Financial intermediation 13,7 22,5 26,6

10 Real Estate and business services -10,4 -17,1 -17,9

11 State government; compulsory social securities 9,5 2,1 2,6

12 Education 16,3 14,7 14,3

13 Healthcare and social activities 23,9 28,5 28,1

14 Other community and personal services 10,1 6,8 13,9

Source: National Statistical Institute (NSI)



ADDITIONAL DAYS LEAVE FOR WOMEN WITH 2, 3 AND MORE 
CHILDREN, NEGOTIATED FOLLOWING ARTICLE 168 OF THE 

LABOUR CODE
Table 16



Actual social partners in the Power Engineering Sec tor.



Emerging social partners in the Renewable Energy Su bsector.



Potential social partners in the Renewable Energy S ubsector.



Possible scenarios on the institutional building of  the social 
dialogue in the renewable energy (subsector).

Zero scenario.

The option for incorporating of the Social Dialogue  for the 
Renewables in the actual system of Social Dialogue in the Power 
Engineering (electricity) sector.

The option for institutionalizing of a relatively in dependent system 
of social dialogue in the Renewable Energies (Sub)s ector.



Possible scenarios on the institutional building of  the social 
dialogue in the renewable energy (subsector).

Zero scenario.

The option for incorporating of the Social Dialogue  for the 
Renewables in the actual system of Social Dialogue in the Power 
Engineering (electricity) sector.

The option for institutionalizing of a relatively in dependent system 
of social dialogue in the Renewable Energies (Sub)s ector.



C. 1. Women are represented better in the identifie d 
enterprises, which are involved in the utilization o f 

biomass in Bulgaria in comparison with the organized  
enterprises of the Renewable Energy (Sub)sector.enterprises of the Renewable Energy (Sub)sector.



Number of employees in the organized enterprises in  the 
Renewable Energy (Sub)sector in Bulgaria 2009 – 2010 .

Table 37

Source: The National Social Security Institute (NSS I), 
on the basis of a special assignment 
by the Union for Private Economic Enterprise (UPEE) .



Number of employees in the list of identified enter prises, which are 
involved in the utilization of biomass in Bulgaria 2009 – 2010.

Table 36

Source: The National Social Security Institute (NSS I), 
on the basis of a special assignment 
by the Union for Private Economic Enterprise (UPEE) .



C. 2. The effect of the financial and economic cris is on 
the enterprises from the Renewable Energy (Sub)sect or 
and the identified enterprises, which are involved in the 

utilization of biomass in Bulgaria.utilization of biomass in Bulgaria.



REDUCTION IN THE WORKING PLACES IN THE RENEWABLE 
ENERGY (SUB)SECTOR AND IN THE CLUSTER OF ENTERPRISE S, 

INVOLVED IN THE UTILIZATION OF BIOMASS IN THE PERIO D 
JANUARY 2009 – JULY 2010 Table 17



C. 3. Small, medium and micro- enterprises dominate 
both in the Renewable Energy (Sub)sector and in 

cluster of the identified enterprises, which are in volved 
in the utilization of biomass.in the utilization of biomass.



Distribution of the enterprises, following the numb er of the insured 
persons.

Table 38

Source: The National Social Security Institute (NSS I), on the basis of a special 
assignment by the Union for Private Economic Enterp rise (UPEE).assignment by the Union for Private Economic Enterp rise (UPEE).



Distribution of the enterprises, following the numb er of the insured 
persons.

Table 39

Source: The National Social Security Institute (NSS I), on the basis of a special 
assignment by the Union for Private Economic Enterp rise (UPEE).assignment by the Union for Private Economic Enterp rise (UPEE).



Distribution of the enterprises, following the numb er of the insured 
persons.

Table 47

Source: The National Social Security Institute (NSS I), on the basis of a special 
assignment by the Union for Private Economic Enterp rise (UPEE).assignment by the Union for Private Economic Enterp rise (UPEE).



PERCENTAGE OF ENTERPRISES WITH ZERO EMPLOYMENT

Table 18



PERCENTAGE OF SMALL, MEDIUM AND MICRO- ENTERPRISES 
(WITH O - 50 EMPLOYEES)

Table 19



C. 4. The age structure of the Renewable Energy (Su b)sector and of 
the cluster of enterprises, which are involved in t he utilization of 

biomass is quite similar.

Table 20



C. 5. There are significant differences between the  
average insurance income for different categories o f 
economic active persons in the Renewable Energy 

(Sub)sector and the cluster of enterprises, which a re 
involved in the utilization of biomass – self employe d, 

persons with management contracts, persons with 
contracts following a civil relationship and employ ees contracts following a civil relationship and employ ees 

with labour contracts (or civil servants).



INSTABILITY IN THE TRENDS OF THE CHANGING OF THE 
DIFFERENCES BETWEEN THE AVERAGE INSURANCE INCOME 

FOR THE RENEWABLE ENERGY SECTOR AND FOR THE 
ENTERPRISES INVOLVED IN THE UTILIZATION OF BIOMASS

Table 21



STABILITY IN THE TRENDS OF THE CHANGING OF THE 
DIFFERENCES BETWEEN THE AVERAGE INSURANCE INCOME 

FOR THE RENEWABLE ENERGY SECTOR AND FOR THE 
ENTERPRISES INVOLVED IN THE UTILIZATION OF BIOMASS

Table 22



C. 6. The distribution of the employees (with labou r 
contracts or civil servants), according to their in comes 
is different for the Renewable Energy (Sub)sector a nd 

for the cluster of identified enterprises, which ar e 
involved in the utilization of biomass.involved in the utilization of biomass.



DIFFERENCES IN THE DISTRIBUTION OF THE EMPLOYEES 
ACCORDING TO THEIR INCOME FOR THE RENEWABLE ENERGY 

(SUB)SECTOR AND FOR THE CLUSTER OF ENTERPRISES, WHI CH 
ARE INVOLVED IN THE UTILIZATION OF BIOMASS

Table 24



C. 7. The comparison of the distribution of the ins ured 
persons by basic economic activities in the enterpr ises 

from the Renewable Energy (Sub)sector and in the 
identified enterprises, which are involved in the 

utilization of biomass shows that there are signific ant 
structural differences between them.structural differences between them.



Table 25

Remark: Activities, which coincide for both the Ren ewable Energy (Sub)sector 
and for the enterprises, which are involved in the utilization of biomass, 
are not included in the table, given above.



Thank you for your attention!


