With the support from the European Union

Elder Employees in companies experiencing
Restructuring: Stress and well-being

Seminar

Brussels, 23th November 2010, 9.00 - 13.00 a.m.

9:00 Registration

9.00 — 10.30 Session 1 Chaired by Malcolm Sargeant

The Elders Project
Michele Tiraboschi, Adapt, University of Modena and Reggio Emilia
Maria Giovannone Adapt, University of Modena and Reggio Emilia

OSH risk factor for older workers: the international framework
Mattew Flynn, Middlesex University

Coffee break

10.50 - 12.10 Session 2 Chaired by Maria Giovannone

Regulatory framework and practices: evidence from Spain and Germany
Gotz Richter, BAUA
Rebekka Vedina, Esade Business School

Training tools and Recommendations
Kurt Schmidt, ibw
Krista Pahkin, FIOH

12.10 — 12.40 Session 3 Chaired by Marjan Sedmak

Older workers in the recession: a global perspective
Malcolm Sargeant, Middlesex University

12.40 - 13.00

Concluding comments and discussion
Marjan Sedmak, Age Platform Europe
Cath Cottam, HSE

The seminar to be held at Thon Hotel Brussels City Centre, Avenue du Boulevard 17, B-1210, Brussels
(Belgium). For further information please contact info@adapt.it.
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This seminar is supported under the European Community Programme for Employment and So-
cial Solidarity — PROGRESS (2007-2013).

This programme is managed by the Directorate-General for Employment, Social Affairs and
Equal Opportunities of the European Commission. It was established to financially support the
implementation of the objectives of the European Union in the employment and social affairs
areq, as setf out in the Social Agenda, and thereby confribute fo the achievement of the Lisbon
Strategy goals in these fields.

The seven-year programme targets all stakeholders who can help shape the development of
appropriate and effective employment and social legislation and policies, across the EU-27,
EFTA-EEA and EU candidate and pre-candidate countries.

PROGRESS mission is to strengthen the EU confribution in support of Member States’ commit-
ment. PROGRESS will be instrumental in:

* providing analysis and policy advice on PROGRESS policy areas;

* monitoring and reporting on the implementation of EU legislation and policies in PROGRESS
policy areas;

* promoting policy transfer, learning and support among Member States on EU objectives and
priorities; and

* relaying the views of the stakeholders and society at large.

For more information see:
http://ec.europa.eu/employment_social/progress/index_en.html.



