
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ABOUT US 
  
CQIA – Academy for Teaching and Learning Quality of the 

University of Bergamo, set up in 2005, aims at promoting and 

developing study and research, together with institutional and 

private bodies, supported by the faculties and the departments 

of the University. CQIA also promotes vocational training and 

professional development for teachers and managers, 

providing support, monitoring and evaluation of reform and 

innovation processes in terms of teaching and learning quality. 

For further information please visit www.unibg.it. 

  

ADAPT – Association for International and Comparative Studies 

in the field of Labour Law and Industrial Relations is a non-

profit organization, set up by Marco Biagi in 2000 with the aim 

of promoting research in the field of Industrial and Labour 

Relations from a comparative and an international perspective. 

The main purpose of ADAPT is to provide an innovative method 

of carrying out academic research, while developing long-term 

relationships with businesses, organizations, institutions, and 

other institutes for advanced studies. 

For further information please visit www.adapt.it. 

In order to register for the Conference, 

please fill out the online form  
mariateresa.cortese@adapt.it  

SUPPORTING THE SCHOOL 
  

The School is supported by private and public funding. 
  

As a result, doctoral students may be asked over the 

academic year to carry out specific project research, and 

to undertake an internship at the company/institution 

funding their scholarship. 
  

The School also welcomes any kind of collaboration; its 

academic programs are intended to meet business 

demand in terms of management and organizational 

strategies, also by promoting company tours, involving 

professors from other universities, and providing 

students with useful material for further research. 
  

ADAPT and CQIA also carry out research and draw up 

conventions on the behalf of third parties, on the basis of 

funding collected to support the International Doctoral 

School in Human Capital Formation and Labour 

Relations. 

PARTNERS OF ADAPT 
  

Partners of ADAPT funding the Doctoral School: 

ABI • ACLI • Adecco Italia • Agens • AgustaWestland • 

Aifos • Ailog • Ali • ANCC-Coop • ANCE • Angem • 

ANINSEI • Anmil Onlus • Associazione industriali della 

Provincia di Vicenza • Assolavoro • Assomea • 

Assosistema • Banca popolare dell’Emilia Romagna • 

CIA • CISL • CISL FP • CNA • CNA pensionati • 

Coldiretti • Confagricoltura • Confapi • Confartigianato 

• Confcommercio • Confcommercio Lombardia • 

Confcooperative • Confesercenti • Confindustria • 

Confindustria Bergamo • Confindustria Verona • 

Confprofessioni • Confsal • Conserve Italia • Consorzio 

formazione&lavoro • Coopfond-Legacoop nazionale • 

Cremonini • CSQA certificazioni • Ebinter • Electrolux 

Italia • Enel • Eni • ENPALS • Esselunga • 

Farmindustria • Federalberghi • Federdistribuzione • 

Federmeccanica • Federtrasporto • Fedit • Ferrovie 

dello Stato italiane • Fiat • FILCA-CISL • Fincantieri • 

FIPE • FISASCAT-CISL • FIT-CISL • FLAEI-CISL • 

Fondazione studi consulenti del lavoro • Fondirigenti • 

Formedil • GE Oil & Gas • Generazione vincente • Gi 

Group • Gruppo Manutencoop • IKEA Italia Retail • 

INAIL • Inforgroup • INPS • Isfol • Italia lavoro • LVH-

APA • Manpower • Marelli motori • MCL • Metis • 

Micron Technology • Obiettivo lavoro • Poste italiane • 

Provincia di Verona • Quanta • Randstad Italia • 

Synergie Italia agenzia per il lavoro • Telecom Italia • 

UGL • UIL • Umana • Unindustria Bologna • Unindustria 

Treviso • Union Labor  

For further information about the 

Conference: francesca.sperotti@adapt.it 
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CONFERENCE MAIN SPEAKERS 

 

Giuditta Alessandrini, Roma Tre University 

Sylvia Allegretto, Berkley, University of California 

Dietmar Frommberger, Magdeburg University  

Rebecca Gumbrell-McCormick, Birkbeck, University 

of London 

Richard Hyman, London School of Economics  

Chris Leggett, James Cook University  

Renata Livraghi, University of Parma 

Antonio Marquez Prieto, University of Malaga 

Malcolm Sargeant, Middlesex University  

Michel Servais, ILO 

Anabel Ternès, SRH Hochschule Berlin  
Michele Tiraboschi, University of Modena and 

Reggio Emilia 

Hiruy Wubie, University of Gondar  

Anil Verma, Toronto University 

Jordi Garcia Viña, Universidad de Barcelona 
 

PAPERS’ PRESENTERS 

 

Ricardo Barona Betancourt, Universidad Externado 

de Colombia 

Benadeth Ndidiamaka Ezekoye, University of 

Nigeria 

Erika E. Gericke, Otto-von-Guericke-University 

Magdeburg  

Helga Hejny, Middlesex University  

Panos Kapotas, London School of Economics and 

Political Science  

Balázs Rossu, University of Szeged  

Carmen Solís Prieto, Universidad de Sevilla  

Zakaria Shvelidze, Tbilisi State University 

Visarut Tangchuang, Chiang Mai Rajabhat University  
 

 

 

INTERNATIONAL CONFERENCE 
 

PRODUCTIVITY, INVESTMENT IN HUMAN 
CAPITAL AND THE CHALLENGE 

OF YOUTH EMPLOYMENT 
 

Thur 18th October 

 

9.00 – 9.30 Opening Remarks 

 

9.30 – 11.30 PLENARY SESSION: 

YOUTH IN THE GLOBAL SCENARIO 

 
11.30–13.30 PLENARY SESSION: 

SCHOOL-TO-WORK TRANSITION 
 

15.00-18.30 

WORKSHOP I (English language) 

WORKSHOP II (Spanish language) 

 

Fri 19th October 

 

9.30 -11.30 PLENARY SESSION:  

INTERNATIONAL INDUSTRIAL RELATIONS 

 
11.30–13.30 PLENARY SESSION:  

LEGAL AND INSTITUTIONAL FRAMEWORK 

 
14.30-16.30 PLENARY SESSION:  

AGE AND DISCRIMINATION 
 

16.30-18.00 Closing Remarks 

 

 

PRE-CONFERENCE 

Global scenario and tools 
 

Tue 16th October 

 

10.00-12.30 

Youth and the “Great Recession”, Niall O’ Higgins, 

University of Salerno 

The American Dream – Fraying of the Folklore, Sylvia 

Allegretto, Berkley, University of California 

 

15.00-17.30 

Giovani e lavoro. Position paper della Scuola 

Internazionale di Dottorato in Formazione della persona e 

mercato del lavoro, Giuseppe Bertagna, University of 

Bergamo and Michele Tiraboschi, University of Modena 

and Reggio Emilia 

 

Wed 17th October 

 

10.00-12.30 

Industrial Relations in Europe and Australia, Chris 

Leggett, James Cook University, Richard Hyman, London 

School of Economics and Pietro Manzella, ADAPT Senior 

Research Fellow 

 

15.00-17.30 

The role of public policy in creating high skill employment 

for youth, Anil Verma, Toronto University  

Which youth employment policy at a time when enterprises 

externalize production and services?, Jean-Michel 

Servais, ILO 

 

Thur 18th October 

 

Awarding of the Prize - Call for an international 

research in memory of Matias Sperotti 2012 (1° 

Edition) 


